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Summary 
 

An escalator region is a region, mainly a city, where young people move to experience upward social 

mobility and then move on to another region when they are older, having benefited from the 

advantages that an escalator region can offer. The escalator is a metaphor for getting on an escalator, 

i.e. moving to such a region, going up the escalator, i.e. experiencing upward social mobility, and then 

getting of the escalator, i.e. moving out of the region. The Netherlands has several cities that can 

function as such an escalator region. The main cities are concentrated in the Randstad, so this can also 

be seen as an escalator region. However, smaller cities in the Netherlands can develop characteristics 

of an escalator region, such as Ede.  

Typical of an escalator region are the relocation flows to and from such a region, also known as getting 

on and off the escalator. Therefore, the Randstad as an escalator region has an inflow of people who 

come for the region's opportunities. People from Ede may also choose to move to the Randstad at a 

young age for this reason. When people move out of an escalator region, they usually choose a quieter 

location where house prices are more favourable. They can use the money from their sold property in 

the escalator region to buy a bigger house. Ede could be one of those regions where people from the 

Randstad conurbation move, for this reason, causing Ede to experience an influx of these people 

stepping off the escalator. 

However, as Ede also develops characteristics of an escalator region, it may also experience other types 

of relocation flows to and from Ede. For example, young people from other parts of the Netherlands 

may move to Ede to get on the escalator and experience upward social mobility. Then, people can get 

off the escalator again, and a flow of relocation can occur from Ede to quieter parts of the Netherlands 

with more favourable house prices. 

All these relocation flows of different types of groups who have different reasons for moving to or from 

Ede may impact the supply and demand of Ede's local housing market. These different types of groups 

may have different housing needs and may also leave behind different housing types. This research 

looked at the relocation flows to and from Ede from the Randstad and the escalator region 

developments in Ede itself and how these relocation flows affect the Ede housing market. This was 

formulated into the main question as follows: 

How do the escalator region characteristics of the Randstad and Ede affect Ede's local housing 

market? 

After qualitative research in the form of in-depth interviews with experts in developments and housing 

in Ede and using secondary data, an answer to the main question was reached. This revealed that the 

escalator region characteristics of especially the Randstad, and to some extent Ede itself, create certain 

relocation flows that have a strong influence on the demand there is for housing in Ede, but especially 

the supply that is created, which only increases the demand for affordable housing for people who are 

not from the Randstad. The results also showed that in recent years, Ede has pursued a policy of 

attracting more companies with high-value jobs, especially in the food sector, to attract more people 

from outside Ede. In addition, the educational institutions in the region have also grown and are 

attracting more and more people from outside Ede. However, this has led to a split between the new 

neighbourhoods in Ede with people from outside Ede and the people who were already living in the 

rest of Ede.  
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1. Introduction 
 

It is expected that in 2035 the Dutch population will consist of 18.3 million inhabitants, which is 1 

million more than the current population. This growth will mainly occur in large and medium-sized 

cities, and the peripheral municipalities of these cities will also experience growth. On the other hand, 

1 in 5 municipalities will also shrink. These are mainly the municipalities on the edges of the 

Netherlands. Besides, the municipalities that are not considered cities will age more rapidly, and there 

will also be more one-person households (PBL, 2019; CBS, 2020a). 

This population growth in large cities is something that has occurred mainly in recent decades. The 

major cities include Amsterdam, Rotterdam, Den Haag, Utrecht, Eindhoven and Groningen (PBL, 

2019a). In the 1970s and 1980s, the four major cities of the Randstad, namely Amsterdam, Rotterdam, 

Den Haag and Utrecht, experienced a decline in the number of inhabitants, while the total population 

of the Netherlands was increasing, namely from 13 million in 1970 to almost 15 million in 1989 (CBS, 

2020a). In this period of shrinkage in the cities, people mainly moved from the city to the surrounding 

areas and the growth centres. Especially young couples moved in this stream of suburbanization to 

more spacious and greener places (PBL, 2019). 

Currently, there is growth in large and medium-sized cities. This growth has also been accompanied by 

a new distribution of highly educated people in the Netherlands. More and more highly educated 

people are settling in big cities, especially the big four of the Randstad. The main reason that more and 

more highly educated people are settling in and around the big cities is mainly due to the presence of 

specialist knowledge work (CBS, 2019a). With their educational facilities and career opportunities, the 

big cities allow people in their twenties and thirties to rise quickly on the socio-economic ladder (PBL, 

2015). Areas, or in this case cities, where this process of the socio-economic ladder take place is also 

called an escalator region by British geographer A.J. Fielding (1992), a metaphor in which a city also 

serves as an escalator for young people to get on and work their way up the socio-economic ladder. 

This migration of young educated people to the major cities of the Netherlands is also causing an 

exodus of these people from the rest of the Netherlands and, in particular, the edges of the 

Netherlands (CBS, 2019a). However, this exodus does not take place in the municipality of Ede. The 

village of Ede and its surrounding residential areas like Lunteren en Bennekom are located in the Bible 

belt where until recently, a "black stocking image" prevailed, but in recent years has acquired a hipper, 

younger look (De Cort, 2020). This also translates into the figures in recent years. The population of 

Ede is growing strongly and also has a relatively young population, there are relatively many 

households with children and few one-person households, and the proportion of highly educated 

people among the population of Ede is increasing. Besides, in recent years the number of jobs with 

specialist knowledge work in Ede and its surroundings has increased (Gemeente Ede, 2020). 

When looking at Ede and its distance from the Randstad, this is still relatively little. The municipality is 

located against the border of the provinces of Gelderland and Utrecht, and the train journey between 

the largest stations of Ede and Utrecht is just over 20 minutes. Despite this, Ede is seen as a municipality 

that belongs to the 'provincial side' when talking about the gap between the 'Randstad' and 'province', 

a gap that has been created by differences in, among other things, incomes and political preferences 

(De Voogd, 2021). 

Therefore, it is remarkable that Ede has recently experienced developments that go against the trend 

of the flow of people to the classic big cities of the Netherlands. However, these developments can 

also affect the housing market of Ede. All of the Netherlands has seen an increase in house prices, so 
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much so that this year's prices have risen the highest in the last 20 years (Hoogendoorn, 2020). 

Similarly, Ede has seen a rise in house prices for years, but how have recent developments in the 

municipality affected this rise in house prices and how have these developments affected the type of 

supply and demand on the housing market of Ede? 

 

1.1 Research aim and research questions 
The classic major cities of the Netherlands can thus be characterized as so-called escalator regions. 

Characteristics of such escalator regions are that young people move to these regions for the 

educational and career opportunities that these regions offer and then move out of these regions again 

in a later age phase (Fielding, 1992). This causes an outflow of young people from the rest of the 

Netherlands to the cities and a concentration of highly educated people. Since the concentration of 

highly educated people is highest in the cities of the Randstad (Amsterdam, Rotterdam, Den Haag and 

Utrecht), the whole of the Randstad will be used as the escalator region for this study. This movement 

of people to and from cities results in multiple relocation flows of different population groups. When 

Ede is mentioned in this study, it means the entire municipality of Ede, which also includes the 

residential areas Bennekom, Deelen, Ederveen, Harskamp, Hoenderloo (partly), De Klomp, Lunteren, 

Otterlo and Wekerom. However, the town of Ede is by far the largest, with approximately 63% of all 

inhabitants (Gemeente Ede, 2021). Therefore, when Ede is mentioned in this study, it will mainly refer 

to the town unless indicated otherwise. The entire municipality is covered in this research because, in 

other parts of the municipality, possible developments may take place that could impact the local 

housing market. 

When people move again from the escalator regions, they usually move to quieter regions to buy a 

bigger house with their saved money than they could in one of the cities in the escalator regions 

(Fielding, 1992). Ede possesses these characteristics, and given the growth of Ede's population, some 

of these new residents could come from the classic major cities that function as escalator regions. This 

would mean that there could be a relocation flow to Ede of a certain population group.  

Also, the function as an escalator region of the classic major cities could ensure that there would be a 

relocation flow from Ede to these cities. This means that a certain population group would leave Ede 

and that the share of this group in the population of Ede would also decrease. 

However, recent literature indicates that Ede is starting to show more and more characteristics that 

would allow Ede to function as an escalator region (Van Egmond, 2013; Van Egmond & Heins, 2013). If 

Ede itself would possess the function of an escalator region, this would mean that Ede could also be a 

relocation flow of people who want to benefit from this escalator function of Ede. This would be yet 

another target group that would become part of the entire population of Ede. 

Ede could therefore theoretically have multiple relocation flows of different target groups. For 

example, there could be a relocation flow of people moving from Ede to the Randstad to take 

advantage of the escalator function of the Randstad. There could be a moving flow of people from the 

Randstad to Ede because they are done with the escalator function and want to move to something 

with more space, tranquility and lower house prices. In addition, relocation flows may also exist as Ede 

itself becomes more of an escalator region. People may move to Ede because they want to take 

advantage of this and then people may also move from Ede because they are done with the escalator 

function of Ede and thus get off the escalator, as it were. 

All these different relocation flows of different target groups can have their influence on the housing 

market of Ede. Different target groups have different wishes in terms of types of housing. This can 
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cause developments in the type of demand and the type of supply on the housing market of Ede. 

Therefore, the purpose of this research is to determine the extent to which the Randstad as an 

escalator region affects the relocation flows to and from Ede. It will also be examined whether Ede has 

developed characteristics of an escalator region and how these affect relocation flows to and from 

Ede. Finally, it will be investigated how all these relocation flows affect the type of demand and type 

of supply on the housing market of Ede. 

For this research, we will look at the relocation flows created to and from Ede by the Randstad acting 

as an escalator region and Ede possibly developing an escalator region's characteristics. It will then 

look at how these resulting relocation flows and may affect the current demand and type of supply in 

the local housing market of Ede. This is therefore formulated into the central question as follows: 

How do the escalator region characteristics of the Randstad and Ede affect Ede's local 

housing market? 

To get an answer to this central question, three sub-questions have been formulated. Each sub-

question addresses one of the aspects of the central question, namely the Randstad as an escalator 

region, Ede as a possible escalator region and the housing market of Ede: 

1. How do the escalator region characteristics of the Randstad influence relocation flows between 

the Randstad and Ede according to experts? 

 

2. Does Ede itself develop escalator region characteristics that influence relocation flows to and 

from Ede according to experts? 

 

3. What is the interaction between these relocation flows and the supply and demand on the 

housing market in Ede? 

 

1.2 Scientific and societal relevance 
Fielding first mentioned the term escalator region in 1992 in a study of the migration of young 

educated people from the rest of England to the London region to experience upward social mobility. 

In the following years, additions to this theory were made in the scholarly literature, such as the 

importance of the education of someone who gets on an escalator (Venhorst, Edzes, Broersma & Dijk, 

2011) and also being able to get off such an escalator again at a younger age (Champion, 2012). 

Researchers started to use the term also for other regions than just London and the Netherlands, 

especially the Randstad (Van Ham & Hooimeijer, 2008; Venhorst et al., 2011). Fielding (1992) believes 

researchers in other locations also observed the characteristics of an escalator region. Therefore, one 

study is about Ede where characteristics of an escalator region would develop (Van Egmond, 2013). So 

about escalator regions, there are articles to be found in the scientific literature and the Randstad as 

such an escalator region and even Ede would develop those characteristics. 

Research has also been conducted on the functioning of the housing market in the Netherlands in the 

academic literature, such as how supply and demand are created (Van Gool, De Jager, Theebe & Weisz, 

2013). Similarly, researchers have mentioned several reasons that can influence the supply and 

demand of a local housing market, such as cities becoming more attractive and thereby attracting 

people (Van Doorn, Arnold & Rapoport, 2019). In the scientific literature, however, the connection 

between the term escalator regions and the housing market of such a region is still missing. Escalator 

regions cause relocation flows and as a result, a region can experience inflow and outflow of people 
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which in turn can affect the supply and demand of a local housing market. Therefore, this research will 

elaborate on the influence of escalator regions on a local housing market and thus have a scientific 

relevance. 

In addition to scientific relevance, this research also has a societal relevance to help understand social 

problems. In the Netherlands, in the third quarter of 2020, house prices rose the fastest in the past 20 

years (Hoogendoorn, 2020). This is because the supply of housing is getting smaller, but people's 

willingness to buy remains high, increasing the pressure on house prices (Hoogendoorn, 2020). For 

example, the consequences of this are that, for example, young starters cannot find a suitable house, 

with the result that in 2019 the proportion of starters on the housing market was the lowest in the last 

15 years (NOS, 2020). These types of studies often involve the average of the whole of the Netherlands 

and when a specific region is treated, these are still often the largest cities in the Randstad. 

Among the many articles about the Randstad, there are also articles about the smaller regions in the 

Netherlands, such as the municipality of Ede. This region is currently seeing an ever-increasing influx 

of people outside buying a home in Ede (Huibers, 2020). The reason given for this is the difference in 

house prices between the Randstad and a place like Ede, as house prices are lower in Ede (Huibers, 

2020). However, less attention is paid to the other factors that Ede offers today that could make Ede 

more attractive for people from outside and lead to an outflow of people. These recent developments 

of a place like Ede that can attract or repel more people influence the housing market of such a 

municipality. Therefore, this research delves more into how such relocation flows can impact the 

housing market. This is done by delving into the kind of demand and supply created by those 

developments rather than just looking at the developments in final house prices. This research can 

then contribute to understanding how developments of different regions affect the housing market. 

These results may help with increasing problems in the housing markets of other regions in the 

Netherlands. 

 

1.3 Maps of Ede 
The next pages show maps of the municipality and town of Ede. The first map shows where the 

municipality of Ede is located in the Netherlands. In the survey, several places and facilities are 

mentioned in Ede. With the help of the second map, it becomes clear where these different things 

are located in Ede, such as the center of Ede, the different new neighbourhoods, the business district 

and railway station, college and the location of the future World Food Center project. 
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1.4 Ede in figures 
For this study, the relocation flows to and from Ede will be examined and what influence this has on 

the type of supply and demand on the housing market of Ede. To get a better picture of the 

municipality of Ede, this part will therefore also delve deeper into the numbers about the municipality. 

This will be done based on six points, namely the region of Ede, population, physical environment, 

economy and income, social environment, and the plans of the municipality of Ede. 

 

1.4.1 Region of Ede 
Ede is located in the province of Gelderland, on the western flank of the Veluwe (see map 1). With 

approximately 32,000 hectares of surface area, the municipality ranks 12th in terms of the surface area 

of all municipalities in the Netherlands (CBS, 2020b) In addition to the main town of Ede, it also includes 

several residential areas, namely Bennekom, Deelen, Ederveen, Harskamp, Hoenderloo (partly), De 

Klomp, Lunteren, Otterlo and Wekerom. 

Together with Rhenen, Wageningen, Veenendaal, Barneveld, Nijkerk, Scherpenzeel and Renswoude, 

the municipality of Ede works in a regional partnership called the Food Valley Region, in which the 

municipality of Ede is the largest in terms of population. This partnership was created so that the region 

can work together with knowledge institutions and food companies on innovation and a better 

competitive position. The knowledge partners participating in research and projects of this region are 

the Christelijke Hogeschool Ede (CHE), University of Arnhem and Nijmegen (HAN), and Wageningen 

University & Research (WUR). The major companies in this partnership specialize in the food industry, 

such as Friesland Campina, Arla Foods, and Bieze Food Group (Regio Foodvalley, 2018). 

 

1.4.2 Population of Ede 
The population of Ede has grown significantly in recent 

years. In 2019, the municipality added over 1,450 

residents, representing the largest annual growth since 

the turn of the century (Gemeente Ede, 2020). Over the 

past ten years, growth in Ede averaged 1,000 residents. 

This was due to natural growth and a positive migration 

balance, namely more people moving to Ede than from 

Ede (Gemeente Ede, 2020). Figure 3 shows the growth 

of Ede's population over the past ten years and figure 4 

shows the domestic migration balance by age class in 

the period 1996 to 2018 (Gemeente Ede, 2020). 

 

Figure 3: Population growth municipality of Ede, 2010-2020 

Source: Gemeente Ede, 2020 
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It can be seen that in the 90s and from 2006 to 2011 Ede had a negative migration balance, which 

means that more people moved from Ede than to Ede. Since 2012, Ede has a positive migration 

balance, which means that more people move to Ede than from Ede. This shows that especially young 

families have moved to Ede, namely the dark blue and light blue bars. 

In the past two years, most moves to and from Ede took place with Wageningen, Veenendaal and 

Barneveld, with more people moving from Ede to these places than the other way around (Gemeente 

Ede, 2020). Ede also saw an increase in people coming from the Randstad in these two years, 

particularly from Utrecht and Amsterdam. The growth of the population of Ede is mainly seen in the 

neighbourhoods in the south of the city of Ede, where new residential areas have been realized in 

recent years, namely Enka, Veluwse Poort and Kernhem (Gemeente Ede, 2020). 

1.4.3 Composition population Ede 
The municipality has a rich diversity of different communities and population groups. A visible 

characteristic of the population of Ede is its religious background. A survey from 2013 shows that 

almost two-thirds of the population feels connected to a religion or belief, which is higher than the 

average of the Netherlands, where it is about half of the population (Gemeente Ede, 2020). The 

majority of people in this group is involved in the Protestant stream of Christianity. This is also reflected 

in the voting behaviour of the residents of Ede, with the denominational party receiving the most votes 

for decades. In the last council elections the SGP (7 seats of 39), CDA and ChristenUnie (both 6) were 

the largest parties. Ede is located in the so-called Bible-belt, a strip from Zeeland to Overijssel, where 

relatively many orthodox Reformed people live. 

In addition to distinguishing the population of Ede between religious and non-religious, one way of 

describing the population composition is through 'involvement profiles'. In doing so, the population is 

divided into eight groups. 

Source: Gemeente Ede, 2020 

Figure 4: Domestic migration balance by age group, municipality of Ede 1996 - 2018 

municipality of Ede 1996 - 2018 
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Figure 5 shows that the proportion of "kritische vernieuwers" (critical innovators) and "eigengereide 

digitalen" (headstrong digitals) are relatively small when compared to the rest of the Netherlands. At 

the same time, the group of "geïnformeerde gezinsdrukte" (informed family pressure) and "gevestigde 

beïnvloeders" (established influencers) are larger in Ede than the average of the Netherlands. 

The municipality of Ede is composed of Ede-town with by far the most inhabitants and several small 

villages and living communities in the rest of the municipality. The eight groups from Figure 5 are 

represented to varying degrees in Ede-town or the other villages and residential communities in Ede. 

The city has mainly people who belong to the groups άƎŜƠƴŦƻǊƳŜŜǊŘŜ ƎŜȊƛƴǎŘǊǳƪǘŜέ (informed family 

pressure), because of the large number of young families, and άƘƻƴƪǾŀǎǘŜ ōǳǳǊǘōŜǿƻƴŜǊǎέ 

(neighbourhood residents), people with a somewhat lower income who are strongly connected to their 

neighbourhood. Also, the proportion of άŜƛƎŜƴƎŜǊŜƛŘŜ ŘƛƎƛǘŀƭeƴέ (headstrong digitals) is higher in the 

city than around it, people under 40 who are mainly involved in their network. Also, the share of 

άǎǘŀŘǎŜ ƴƻƳŀŘŜƴέ (urban nomads) is largest in the city of the municipality of Ede, because here mainly 

people live under 40 with high education and a strong connection with friends from the 

neighbourhood. 

 

1.4.4 Physical environment  
The municipality of Ede aims to have sufficient housing with a diverse range of affordable housing. In 

Ede, therefore, 1,900 new homes have been added to the housing stock in the past two years, bringing 

the total housing stock to over 49,000 homes (Gemeente Ede, 2020). Due to the growth of the 

population of Ede in recent decades, there are also relatively many homes built in these past decades. 

For example, a quarter of the current housing stock consists of homes built after 2000. This can also 

be seen in figure 6. 

Source: Gemeente Ede, 2020 

CƛƎǳǊŜ рΥ 5ƛǎǘǊƛōǳǘƛƻƴ ƻŦ άLƴǾƻƭǾŜƳŜƴǘ ǇǊƻŦƛƭŜǎέ aǳƴƛŎƛǇŀƭƛǘȅ ƻŦ 9ŘŜ (including brief description of involvement) 
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Of this entire housing stock, approximately 65% is intended as owner-occupied housing, which is 

relatively high compared to other municipalities in Ede that are about the same size in population or 

even larger (Gemeente Ede, 2020). The majority of these new homes have been realized in the new 

housing estates and neighbourhoods of Kernhem, Kazerne terrein and Enka. 

In these newly built neighbourhoods and districts, but also in the rest of the municipality of Ede, the 

livability has increased in recent years. In 2019, about 80 to 90% of the residents were satisfied with 

the stores, education, health care and greenery in the neighbourhood. Residents are also satisfied with 

the social cohesion in the neighbourhoods and residents are involved in their neighbourhoods, which 

has also increased in recent years. For example, the proportion of actively involved residents in their 

neighbourhoods has increased from 17% to 24% over the past ten years (Gemeente Ede, 2020). 

Another component of the physical living environment is mobility and accessibility. Residents are 

satisfied with the accessibility of their neighbourhood by both car and bicycle (88% and 86%). About 

70% also feel that public transport in Ede is well organized. Ede's largest station, namely Ede-

Wageningen, saw a 3% increase in passengers on an average weekday in 2018 compared to 2017. 

Station Ede-Wageningen is an important part of the accessibility of the municipality itself, but also the 

accessibility of other large cities in the Netherlands. For example, there is a route from Nijmegen and 

Arnhem past Ede-Wageningen and then on to Utrecht, Amsterdam and Schiphol. So all these large and 

important places can be reached with one train from Ede. The municipality also recognizes the 

importance of this station, so it will be completely renovated in the coming years. There will be many 

more parking spaces, there will be a guarded bicycle shed for more than 6000 bicycles and the transfer 

times at the station will be shortened for faster connections (Spoorzone-Ede, 2020). In this way, the 

municipality wants to create a station area for the future, which many stations of large cities have 

experienced in recent years (Rotterdam Central, Utrecht Central, Arnhem Central). 

 

1.4.5 Employment in Ede 
The ambition of the municipality of Ede is to bring together entrepreneurs and education in the region. 

In this way, more high-level jobs can be created and also more work locations. This can also be seen in 

the figures of recent years. In 2015-2019, there was a growth in the number of jobs in the municipality. 

These were particularly jobs in business services, construction and trade. Besides, the number of 

businesses in the municipality also increased in 2019 after seeing stable growth for many years. This 

Source: Gemeente Ede, 2020 

Figure 6: Share of homes by year of construction, Municipality of Ede 2012 - 2020 
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growth can largely be explained by the number of self-employed persons who increased in the 

municipality. In contrast to this increase in the number of jobs, there has also been a decrease in 

unemployment, which at the same time means that the number of households on welfare has 

decreased in recent years. Figure 7 shows how the number of jobs has increased in Ede in recent years 

and figure 8 shows how the number of unemployed has decreased in recent years. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The municipality of Ede also ensures that there is a sufficient supply of high-quality business parks. In 

this way, it is also attractive for companies to establish themselves in Ede so that the supply of high-

quality jobs also increases in the municipality. In 2018, the growth in the number of companies in the 

business parks was about 6% and in 2019 the growth was 2.3%. This was accompanied by the number 

of employed persons in the business parks increasing by 1.1% in 2018 and 4.1% in 2019. 

 

 

 

 

Source figure  8: Gemeente Ede, 2020 

Figure 8: % unemployed in the labor force 15 - 74 years old, Municipality of Ede 2010 - 2019 

Source figure 7: Gemeente Ede, 2020 

Figure 7: number of jobs, Municipality of Ede 2010 - 2019 
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1.4.6 Social environment 
The municipality supports education in Ede in various ways: by realizing new buildings, a good indoor 

climate, and maintaining the quality of education. In addition to regular primary and secondary 

education, the municipality of Ede also has education at the level of MBO and HBO, with 9,500 and 

4,500 students respectively. These courses have seen substantial growth in the number of students in 

the past seven years, namely growth of 9% in courses at MBO level and 14% at HBO level. 

 

 

Figure 9 also shows that the share of highly educated people has increased in recent years. For 

example, the proportion of highly educated people aged 15 to 74 in Ede has increased from 26% in 

2010 to 30% in 2019. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Gemeente Ede, 2020 

Figure 9: Education level residents 15 - 74 years, Municipality of Ede 2010 - 2019 
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2. Theoretical framework 
For this research, we will look at how much influence the characteristics of an escalator region have 

on relocation flows and thus a local housing market. Therefore, it is important to address the theory 

behind the term escalator region to get a better idea of what the characteristics of an escalator region 

might be. In order to understand how these relocation flows created by characteristics of an escalator 

region impact the housing market, the theory regarding the functioning of the housing market will be 

developed. Based on this theoretical framework, an operationalization can then be established that 

will help to get results for the sub-questions to be investigated. 

 

2.1 Escalator region 
The first part of the theoretical framework deals with the term escalator region. The term escalator 

region was first used in scientific literature by A.J. Fielding in 1992. The term stems from the writer's 

concern that the situation in which a person is born and has to live will be a relatively large part of 

what that person's life will be like. Based on additions and refutations from other researchers, the term 

escalator region will be developed. 

 

2.1.1 Immigration flows 
Fielding stated that someone born in Africa or South Asia in the 90s will have a life expectancy that is 
only half that of someone born in Western Europe and that in that already shorter life the standard of 
living will also be so much lower than that of a so-called average Western European (Bomford, 1981, 
maps 23 and 45). Given the lower standard of living, many young people have left their homes in Third 
World countries and immigrated to countries with a higher standard of living. Lower living standards 
have created an immigration flow to Western countries, which was also the case after the events since 
1989 in Eastern Europe and the Soviet Union, which resulted in a large flow from these countries to 
other Western countries. The Western countries could not fully absorb the migration flow and knew 
that this flow was inexhaustible and could never stop. Because of this, countries intervened with 
national and international legislation which allowed this flow to be kept somewhat under control 
(Fielding, 1992). 

Therefore, Western countries could do something about the migration flow from other countries but 
could do less about the migration of people in their own countries. The government of a country can 
do little against migration in its own country because this would be against the idea of what it means 
to be an inhabitant of a western country (Fielding, 1992). As a result, there was a legal flow of migration 
within Western countries of people moving from one region to another in search of a better standard 
of living. In response to these events, Fielding is investigating such domestic migration flows in Great 
Britain and the role of London's metropolitan city region in this. This is also where the term escalator 
region is used for the first time, namely over London's metropolitan city region to which a relatively 
large domestic migration flow was directed (Fielding, 1992). 

 

2.1.2 Difference between regions 
The metropolitan city region of London is also called an escalator region. Even though people with the 
same qualities and the same work experience a difference in what they achieve, because they live in 
different places, especially with young people just entering the job market (Fielding, 1992). For 
example, youth unemployment rates in Britain in the 1980s were relatively high in former industrial 
areas in the north, south, and the West Midlands of Great Britain. In contrast, youth unemployment 
rates were the lowest in areas in and around London. An example of this is that someone who finished 
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ǎŎƘƻƻƭ ƛƴ ǘƘŜ ǊŜƎƛƻƴ ŀǊƻǳƴŘ [ƻƴŘƻƴ άhad a one-in-forty chance of failing to obtain employment in 1983, 
whereas for a school-leaver in Sunderland (in the Northern region) the ratio was between one-in-three 
and one-in-ŦƻǳǊέ (Ashton, Maguire & Spilsburry, 1987). Besides, it is also stated that The chances of 
finding a job are higher, but also the kind of job you find is of a higher level. The chance that someone 
will be able to change jobs later in their career is also higher. (Ashton et al., 1987). 

Besides, it is also stated that these differences do not occur from social class contracts between the 
two places and that working-class young people had better opportunities in life than people from 
Sunderland (Peck & Haughton, 1987). There is talk here of a 'bumping down' process in the northern 
cities where school-leavers also have less expectations due to the figures on unemployment and the 
low number of jobs where their abilities are fully used. It can, therefore, be said that regional 
differences mean that people in some regions seem to move upwards on the social ladder and in other 
regions seem to move downwards. 

 

2.1.3 Escalator region as a metaphor 
Using the term escalator as a metaphor has its advantages when looking at the connections between 
intra-generational social mobility and geographical mobility (Fielding, 1992). First of all, the relative 
difference between people migrating to somewhere and people migrating away from somewhere is 
well indicated. According to the escalator region theory, people migrating to a global city would mainly 
consist of people of a relatively young age, low income, low social status, living in a single household. 
When these people migrate away from the city again, they would be of middle age, have a high income, 
a high social status and live in a multi-person household. 

Besides, an escalator is a good metaphor because, in addition to the individual factors of a person, it 
also makes it clear that the regional location influences the changes of a person in his or her life. Finally, 
the term clarifies the crucial role of migration for social promotion. Therefore, according to Fielding, 
these three points should be considered when discussing a city as an escalator region. 

 

2.1.4 The conditions for an escalator region 
The concept of the escalator region is not only focused on the job opportunities that differ per region 
but is much more dynamic than just this (Fielding, 1992). It focuses on the idea that an individual can 
'step off' one escalator and 'step onto' another. With the differences between the regions, by migrating 
an individual would promote himself socially in combination with a promising career in a field in which 
he has been educated. Also, social advancement is often combined with buying a house and using its 
benefits. With this information, Fielding (1992) drew up characteristics when a region can be called an 
upward escalator region. These are as follows: 

1. άThat the region would attract to itself many young people at the start of their working 
lives; in particular, it would attract young people with promotion potential, such as those 
with qualifications, those seeking to gain such qualifications, and those who are most 
prepared to relocate themselves for the sake of personal advancement. This is stage one-
stepping on the escalator.έ (Fielding, 1992) 

The first point indicates that it is mainly young people who step on the so-called escalator. This is 
because the area they are going to have mainly characteristics that attract young people. 

2. άThat the region would provide the context within which these in-migrants, together with 
many of those born and brought up in the region, would achieve accelerated upward social 
Ƴƻōƛƭƛǘȅ ǘƘǊƻǳƎƘ ƳƻǾŜƳŜƴǘ ǿƛǘƘƛƴ ǘƘŜ ǊŜƎƛƻƴΩǎ ƭŀōƻǳǊ ŀƴŘ ƘƻǳǎƛƴƎ ƳŀǊƪŜǘǎΦ ¢Ƙƛǎ ƛǎ ǎǘŀƎe 
two-being taken up by the escalator.έ (Fielding, 1992) 
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The second point indicates that when young people move to such a region, they experience the 
benefits, for example, in the social field or in terms of their careers. 

3. ά That the region would then lose through outmigration a significant proportion of those 
who had experienced this upward social mobility. These out-migrants would be in the 
middle to later stages of their working lives or near retirement. They would migrate partly 
ǘƻ ΨŎŀǎƘ ƛƴΩ ǘƘŜ ŀǎǎŜǘǎ gained during their social promotion in the escalator regionΦέ 
(Fielding, 1992) 

When people, who moved to escalator regions at an early age to take advantage of the resources in these 
regions, get older and have finished working their way up the social ladder or in terms of career, they 
usually choose to sell their home in this region to cash in and move to a quieter region where they can buy 
more of their money. These are the three main points that an escalator region must meet. 

 

2.1.5 Getting on the escalator 
The first component of an escalator region, according to Fielding (1992), is getting on the escalator region 
and then going up this escalator. According to Fielding (1992), to speak of getting on an escalator, a person 
must first come from a region that cannot be seen as an escalator region. Attracting people from other 
parts of a country can also be seen in studies on the concept of so-called smart cities. These tend to be 
metropolitan areas with high-level universities that therefore attract students (Winters, 2010). This 
presence of high-level education would lead to the ever-growing size of these smart cities. This can be 
explained by the fact that the knowledge spillover in such a city can ensure higher productivity (Winters, 
2010). These cities would also have jobs with better wages than regions where there are lower-level 
educations due to good education (Glaesar & Saiz, 2003). Besides, a more educated population would 
make a city more attractive and would attract people who would like a better quality of life (Shapiro, 2006). 
Thus, it would be attractive for young students to move to such a city because there would be higher 
productivity, better salaries, and a more attractive quality of life. This can also be compared to Fielding's 
statement that it is mainly young people who move for the sake of personal advancement. 

Fielding (1992) also mentions that it is particularly young people with promotion potential who would 
move to escalator regions. Research also indicates that it is particularly young people who are more likely 
to be promoted than older people (Smith & Webber, 2005). When the work done by younger and older 
people is equal, the younger worker is even four times more likely to be promoted compared to the older 
worker (Smith & Webber, 2005). One of the reasons for this would be that different standards would be 
used when younger and older people would be judged for promotion. Thus, a younger worker would be 
seen as more valuable than an older worker even though they would be doing the same work (Foschi, 
2000). 

So young people are attracted to cities with high-quality universities. This would ensure there would be 
better productivity, salaries and quality of life. Due to their young age, they would also be more likely to 
get a promotion, which would lead to more benefits in a city with better salaries. This is also consistent 
with Fielding's (1992) theory that young people with promotion potential, in particular, would be willing 
to move from another region to an escalator region. Here they would then experience upward social 
mobility according to Fielding (1992). 

 

2.1.6 Upward social mobility 
The second component amounts to moving up on the escalator or also experiencing upward social 
mobility. The people who move to an escalator region would experience this because of what the region 
offers and the people who already live in the region and can form a social network. Fielding (1992) argues 
that this occurs through movements within the region's jobs and housing market. Complementing this is 
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the presence of high-level education, which according to smart cities theory would contribute to the influx 
of young people through better productivity, salaries and quality of life (Winters, 2008). Indeed, this also 
aligns with the job opportunities that a region can ultimately offer. 

The importance of education for upward social mobility is explained through the model below from a 2005 
study by Deary et al. on how education can cause your ultimate position on the social ladder to be at a 
different level than just your influences background. 

 

 

Among other things, the model shows that your father's social class can influence your ultimate social 
position. This also mainly refers to the social background a person comes from. The IQ of someone at a 
young age also influences different parts of the model, including the education part. The model shows how 
things like IQ and your background influence your education and how this education can eventually directly 
influence the social class of your first job and thus on your social position. Your education also has a direct 
impact on that social position. Thus, in the case of moving to an escalator region to climb the social ladder, 
it is important to also look at the level of education someone can receive there, given the benefits it brings 
according to smart cities theory (Winters, 2008) and the importance of education when it comes to 
climbing the social ladder (Deary et al., 2005). 

By having a higher level of education, people can also subsequently choose from higher-level jobs and also 
better compete for these jobs that ultimately also offer higher wages (Mok & Wu, 2015). Escalator regions 
also offer multiple opportunities in the labour market according to Fielding. Thus, when someone comes 
from outside of an escalator region with high education, or when someone has a high education within 
such a region, they can better compete in the labour market of such a region. As a result, a person may 
also end up experiencing upward social mobility, due to, among other things, the salary they receive with 
their job and the social status that comes with such a job. Thus, opportunities in the labour market may 
influence the upward social mobility that someone may experience by moving to an escalator region at a 
young age and with a high level of education. 

 

In addition to educational and job opportunities, Fielding (1992) argues that opportunities in the housing 
market can also contribute to experiencing upward social mobility. Houses in larger cities are often part of 
a neighbourhood, so in addition to someone only looking at the house they buy themselves, they can also 
look at the type of neighbourhood where that house is located. Neighbourhoods are usually also 
characterized by the presence of homes that are similar to each other to some extent, such as 
neighbourhoods where there are mostly ground-up homes or neighbourhoods where there are mostly 
apartments. Thus, when someone can buy a larger, more expensive house, he will climb the social ladder 
because of that house he buys himself and the neighbourhood can contribute to this (Musterd and 

Figure 1: Model of influence of IQ, background and education on 

social position  

Source: Deary et al., 2005 
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Andersson, 2006). The neighbourhood in which a person lives can make a difference in the opportunities 
for social mobility available to a person. A person can receive inputs from their neighbourhood throughout 
their life, which can be positive or negative. A neighbourhood from which a person may experience positive 
inputs tends to be neighbourhoods with more expensive owner-occupied housing. A neighbourhood with 
fewer and cheaper owner-occupied housing may cause negative inputs for a resident (Musterd & 
Andersson, 2006). An escalator region must therefore have opportunities in the housing market that allow 
someone to buy a more expensive and larger home, which can already increase their social status, but in 
particular, have homes in neighbourhoods from which people can experience inputs from others that also 
allow them to climb the social ladder. These inputs from others can also come from the creation of social 
networks, according to Fielding (1992) the final point that can affect upward social mobility within an 
escalator region. 

Fielding (1992) argues that the ability to form social networks should contribute to upward social mobility. 
Social networks impact social mobility and point to a study that states that having a social network with 
people from a higher social class can contribute to climbing the social ladder yourself (Li, 2016). Thus, when 
a region provides opportunities for multiple people to climb the social ladder, be it through education, job 
opportunities, or housing opportunities, forming a social network of these people can result in people who 
manage to join such a network also benefiting from these positive inputs (Li, 2016). Thus, according to 
Fielding, because an escalator region already has multiple residents who experience upward social mobility 
through difference influences, people who move to such a region can also climb the social ladder when 
they network with these people who are already higher up the social ladder. 

According to Fielding after experiencing upward social mobility, there is an outflow of people from this 
region, people who get off the escalator, so to speak. The next section will elaborate and add to Fielding's 
point. 

2.1.7 Getting of the escalator 
The third step of Fielding's escalator model is stepping of the escalator. According to Fielding, as described 
in the explanation of this third step, these are people in the middle or later stages of their lives or even 
close to retirement. These people then move out of the escalator region to a location with more peace, 
space, and more housing for their money. According to Fielding, these people who get off the escalator 
move anywhere they can thus benefit. However, Champion (2012) has different findings regarding this 
third step, getting of the escalator. 

In examining the third step in the model, Champion (2012) found that people no longer wait until their 
later life stage to get off the escalator. When Fielding created the model, it was true that the majority of 
people continued to live in the escalator region until near retirement until they possibly moved. In 
Champion's more recent study, it appears that today the majority of people who had moved to an escalator 
region were moving away from the escalator again after an average time of about 15 years. In this time 
they have been able to take full advantage of the benefits of an escalator region and develop themselves 
socially and career-wise. 

Moving out of an escalator region at a younger age than Fielding had set up in his model also ensures that 
the regions to which these people move can also benefit. Because people have been able to develop in 
the escalator region, they take this acquired knowledge with them to the region they move to. However, 
when people do this at a later age, as Fielding had drafted it, they no longer have much-added value to 
this region. After all, they move for peace and quiet and therefore will not put much energy into the new 
environment they end up in. However, when people move at a younger age to another location from an 
escalator region, as Champion discovered in more recent research, they can still add value to that region. 
This is because they are still of an age where they have a long time to work and may be able to do so at 
companies in their region. As a result, those companies benefit from the expertise they bring from an 
escalator region. Also, these younger people have more energy to pay attention to their neighbourhood, 
by organizing events, for example, thus benefiting their new neighbourhood as well (Champion, 2012). 
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In addition to the relatively young age of people who moved from an escalator region, Champion (2012) 
also found that a large proportion of these people returned to the place they came from before moving to 
the escalator region. They did this because they were familiar with the place and also still had social ties 
there. So these returners, as described earlier, also have a positive influence on the region they originally 
came from. These regions see people moving to an escalator region at a young age. However, nowadays 
they also see more and more people returning at a relatively young age with the knowledge and skills they 
have gained in an escalator region and that they can be a positive influence for the region socially and 
economically (Champion, 2012). 

 

2.1.8 The uses of the term escalator region 
Since Fielding came up with the term escalator region in 1992, it has been used by other researchers in the 
scientific literature. The term also appears in more recent literature and has been applied to other 
contexts. Findlay, Mason, Houston, McCollum and Harrison όнллфύΣ ŦƻǊ ŜȄŀƳǇƭŜΣ ǎǘŀǘŜŘ ǘƘŀǘ άScottish 
ƎǊŀŘǳŀǘŜǎ ŀŎƘƛŜǾŜ ŜƴƘŀƴŎŜŘ ǳǇǿŀǊŘ ƻŎŎǳǇŀǘƛƻƴŀƭ Ƴƻōƛƭƛǘȅ ǿƘŜƴ ƳƻǾƛƴƎ ǘƻ [ƻƴŘƻƴΦέ It also appeared that 
when these Scots are at the beginning or mid-career of their careers, there is a large flow of migration 
back to Scotland. The results of the research also supported Fielding's (1992) theses on escalator regions. 
Fielding (1992) argues that escalator regions also function as part of wider processes of economic 
restructuring. It is argued that if an individual's level on the social ladder is higher before he emigrates, the 
occupational achievement will be higher after the migration than that of someone who started with a 
lower level. 

In 2005, Conradson and Latham conducted a study on the escalator effect on an individual's career for 
people emigrating from New Zealand to major cities in other countries. They found that when someone 
immigrated to another country for some time but not to enhance themselves in terms of career and social 
ƭŀŘŘŜǊΣ ǘƘŜ ŜŦŦŜŎǘ ƻŦ ǘƘŜ ŜǎŎŀƭŀǘƻǊ ǿŀǎ ƭŜǎǎ ǊŜƭŜǾŀƴǘΦ ²ƘŜƴ ǎƻƳŜƻƴŜ ƴƻǘ ƻƴƭȅ ƎƻŜǎ ŀōǊƻŀŘ ǘƻ άfill in an 
internship of their lives based on acquiring an overseas experience of travel, adventure and exposure to 
new culturesέΣ ōǳǘ ǘƻ ŜƴƘŀƴŎŜ ǘƘŜƳǎŜƭǾŜǎ ƛƴ ǘŜǊƳǎ ƻŦ ŎŀǊŜŜǊ ŀƴŘ ǎƻŎƛŀƭ ƭŀŘŘŜǊΣ ǘƘŜǎŜ ǇŜƻǇƭŜ ŘƛŘ ōŜƴŜŦƛǘ 
and the effect of the escalator did apply to them. 

Some studies support Fielding's theses and highlight the nuances of the concept of the escalator region. 
For example, Faggian and McCann (2008) investigate that English students of a relatively high level are 
more spatially mobile than lower-level students. Students of a higher level would be more likely to move 
from their home location to the university and from the university to the region of their first job. Therefore, 
students who have followed university education are usually characterised by higher labour mobility than 
people with a lower level of education (Sjaastad, 1962). This is also because people with higher education 
change jobs more often than people with lower education and therefore move more often. The likelihood 
of migration also increases when better economic conditions are found in the potential destination 
concerning where students come from or have followed their education (Faggian & McCann, 2008). 
Contrary to the claims that higher educated graduates are more spatially flexible, Hensen, De Vries and 
Cörvers (2009) state that άōoth lower and higher educated graduates are spatially flexible when looking 
ŦƻǊ ŀ ƧƻōΦέ The difference here, however, is that graduates with higher education often need higher 
mobility to find a job at their level and that it is often easier for people with lower education to find a job 
at their level in the region where they already live (Hensen et al., 2009). 

 

2.1.9 The power of escalator regions today 
In formulating his theory of the escalator region, Fielding looked at the influence that a metropolis like 
London had on the social and economic developments of young educated people who moved here. 
However, this theory of escalator regions concerning the city of London comes from the end of the last 
century, with data collected by Fielding on the city of London decades before. Thus, these findings are 
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relatively old and it may be that due to more recent developments regarding internal migration (Champion 
& Gordon, 2019) the effect of the "escalator" has also changed. 

To see if an escalator region today still has the power it once did, Champion and Gordon (2019) looked at 
Fielding's (1992) original research. This revealed that the city of London still acts as an escalator region for 
young people, but that this is not as strong today as it was in the 1990s. Developments in recent decades 
have meant that the strength of the escalator region, in this case for the London area, has diminished 
(Champion & Gordon, 2019). 

A reason for this is the increase in the average level of education within the country's borders (Green & 
Shuttleworth, 2015). When the average level of education of a country's residents increases, there are 
relatively fewer high-ranking positions left within companies for young, highly educated people entering 
the labour market. Unlike a few decades ago, when London's escalator was at its strongest, there are now 
more people with high-level degrees, so there is more competition for high-level jobs, which means 
relatively fewer people can enjoy the benefits of an escalator region. Thus, an increase in the average level 
of education within a country may cause an escalator region to lose strength within that country (Green & 
Shuttleworth, 2015). 

Another reason is that an escalator region may lose its strength because other regions are growing in 
strength. This refers to the opportunities for young people that other regions develop. For example, 
increasing training opportunities outside escalator regions may cause more young people to choose to 
train in their local region rather than in the escalator region. When these young people train in their home 
region, they also increasingly choose to find jobs in the local labour market, as it may be that they have 
already made connections to the local labour market during their training. In doing so, they also retain all 
the social relationships they already had in the region, which means they no longer need an escalator 
region to flourish in terms of career and socio-economic opportunities (Kinton, Smith, & Harrison, 2016). 

These were factors that led to the decline in the strength of London as an escalator region. However, these 
developments can also be seen to some extent in the Netherlands, for example the increase of an educated 
population (Maslowski & SCP, 2018). Therefore, it is important to include these developments that may 
lead to a decline in the strength of an escalator region in the study looking at the reasons for moving to 
and from escalator regions. 

 

2.1.10 Escalator regions in the Netherlands 
The previously mentioned investigations were mainly about large cities outside the Netherlands, with 
London as the main example in Fielding's investigation. However, in the Netherlands, large cities can also 
be considered escalator regions (Venhorst et al., 2011). In this case, it mainly concerns young people, 
between the ages of 20 and 30, who have left their parental home to go and live somewhere else. In this 
case, it mainly concerns young people who will study at a university or college in a city and move to this 
city to be closer to their education. This can also be regarded as 'getting on the escalator', moving out of 
the parental home to live in a city for your education. This new region also offers various opportunities for 
young people in the field of education and social contacts. When a student has finished his or her studies, 
he or she can choose to 'get off the escalator' and settle at the place where they are already, or get on the 
next escalator and move to a region where, for example, there are better job opportunities at his or her 
level, to enhance themselves further. Ultimately, the last step can be to move away from the city to live 
somewhere else because it is quieter or house prices are lower, for example. When this has happened, the 
individual has completely stepped off the escalator and will no longer pick up an escalator. 

The reason that for this study the entire Randstad will be assumed as an already known escalator region 
is that the Randstad is a polynuclear area, an area consisting of several city centres that together form the 
economic centre of the Netherlands and can thus offer favourable labour market prospects (Venhorts et 
al., 2011). In this study, the Randstad therefore refers to the four major cities located therein, the cities 
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also referred to as the G4 in other literature, referring to the four largest cities in the Netherlands, namely 
Amsterdam, Rotterdam, Utrecht and Den Haag (De Beer, Ekamper & Van Der Gaag, 2018). Between these 
concentrations of economic centres and job opportunities are strategic residential locations (Van Ham & 
Hooimeijer, 2008). Thus, Randstad offers many job opportunities, which means that people who already 
live there will not easily move for a job (Van Ham, 2001). Therefore, the Randstad is a very strong economic 
centre compared to the rest of the Netherlands, attracting mostly young, highly educated people. 
However, cities that fall outside the Randstad can make themselves stronger by focusing on creating a 
supply of jobs for highly educated students (Venhorst et al., 2011). When this is met, a city outside the 
Randstad can also develop characteristics that fit an escalator region, such as a city like Ede (Van Egmond, 
2013). Her research has shown that Ede can also function as an escalator region. This means that Ede is 
also attractive for young, highly educated people to move to. This relocation flow comes on top of the 
relocation flow from the Randstad to Ede, because people in the Randstad want to step off the escalator 
at a later age and move to a place like Ede. Ede will, therefore, have to deal with multiple relocation flows. 

2.1.11 Escalator regions and the housing market 
In the last section, we discussed the term escalator region and how this can cause relocation flows to and 
from different regions within a country. This can cause relocation flows from other regions to escalator 
regions or in the opposite direction. One consequence of these relocations may be an increase in the 
population of certain regions. When this is the case in metropolitan areas, it can impact house prices in 
that region (Potepan, 1994). These house prices can then in turn influence migration to or from a region. 
This can also be seen in the escalator phase, where people move, among other things, to cash in on their 
home in an escalator region or to buy a larger home in another region for the same money (Fielding, 1992). 
In summary, this means that migration flows, or relocation flows, affect house prices and house prices 
affect relocation flows (Potepan, 1994). 

The interaction between house prices and population dynamics thus influences the local character of the 
housing market (Hailu & Rosenberger, 2004). A study by Jeanty, Partridge and Irwin in 2010 constructed 
an equation model that showed the relationship between population developments and house price 
dynamics to identify this interaction better. The model had two dependent variables, namely the change 
in population within a given period and house prices at the end of that period, all at neighbourhood level. 
The researchers also argued that other factors can affect both population and house prices within a given 
region. This was divided into five independent variables: demographics, housing characteristics, economic 
variables, agglomeration variables, and amenity variables. In the model can be seen that there is a strong 
correlation between population developments and house prices in comparable neighbourhoods. It also 
showed that the average house price within a neighbourhood or area is influenced by population 
developments in that same neighbourhood or area as well as in neighbouring areas. In contrast, average 
house prices only influence population developments within a neighbourhood or area.  

Thus, this model provides evidence of a relationship between relocation flows that cause population 
developments and prices in the local housing market. The five independent variables also match 
characteristics that fit relocation flows originating from an escalator region to another region, such as from 
the Randstad to Ede. For example, demographics could have an influence, looking at the average age and 
education level of people living in the neighbourhood. According to Fielding (1992), people move away 
from an escalator region at a later age or even at retirement age, in search of more peace and quiet. A 
neighbourhood with a slightly higher average age would therefore be appropriate. If people are moving 
out of an escalator region at a younger age, as Champion (2012) suggests, a slightly lower average age in 
a neighbourhood would suit them. The average level of education of people in the neighbourhood is also 
examined, making a difference to people who have had a good education in an escalator region. 

The variable housing characteristics look particularly at the year of construction of homes and homes' 
properties. When people move out of an escalator region, it has already been shown that they do so to 
move into a more spacious home that meets as many of their requirements as possible. When people in 
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an escalator region also sell a house, it is easier for them to use that money to buy a house of their liking 
in a region where house prices are lower. 

People who have benefited from upward social mobility within an escalator region are therefore more 
likely to have a better salary, which means they will be economically well off. This also ties in with the third 
variable, economic, which looks at the average income of people within a neighbourhood. When moving 
from an agglomeration to a new neighbourhood, this can also play a role for people. 

The agglomeration variable looks at the distance and accessibility of urban areas from a neighbourhood. 
When people move out of an escalator region at a younger age, but still have a job in this region, it may 
be important that this distance is not too great and that the accessibility is also good. 

The last variable is amenity, which looks at natural amenities in the neighbourhood, such as forest and 
water. This ties in with the theory that people move out of an escalator region for the space and natural 
amenities nearby instead of an escalator region such as the Randstad. 

All these variables can therefore play a role in the choice to move to a certain neighbourhood. According 
to the model, relocations therefore cause population developments within a neighbourhood that affect 
house prices. However, there is also an interaction, namely that house prices can also influence population 
developments. In the next section, the housing market and its elements will be discussed further. 

 

2.2 Housing market 
According to theory, escalator regions can cause relocation flows that can then affect local housing 
markets. The housing market, and for this study in particular the Dutch housing market, is a market that 
has some very distinct and special characteristics. 

The housing market is also called a stock market, meaning that no more than one and a half percent is 
added to this stock each year (Priemus, 2000). Nowadays, this characteristic also makes it impossible for 
the supply to adapt to contemporary demand. This is one of the bottlenecks that can occur in the housing 
market. However, other bottlenecks can arise, such as the relative closedness of the market, the relatively 
low number of suppliers in the market, too low incomes of people who want to buy a home nowadays and 
also the high costs of technological innovations, some of which are nowadays even mandatory when 
building new homes (Priemus, 2000). All these imperfections in the housing market can limit market forces. 

 

2.2.1 Supply and demand 
Market forces, the supply and demand in a market, are determined by several components according to 
Van Gool et al. (2001). Demand in the housing market is determined, among other things, by population 
growth and the developments of family compositions in a region of a local housing market. Income 
developments among the population also have their influence on the demand within a local housing 
market. Also, consumer confidence of buyers and sellers causes developments in the market and, 
ultimately, financing options and tax deductions also play a role in the demand in a housing market. 

Thus, in addition to demand, supply also ensures the ultimate market functioning of the housing market. 
Unlike other markets, the housing market has more difficulty in finding a good balance between supply 
and demand (Van Gool et al, 2001). This can be explained in part by the lengthy process of building new 
housing which means that it takes a long time to add to the supply. Another factor affecting the supply is 
the national and regional policies on spatial planning that can make it difficult to add to the supply. 
Regional aspects can also affect the supply, meaning that a shortage of building locations can limit the 
supply. Housing supply also depends on the cost of land and building, making it difficult to create supply 
in the lower and middle segments of the owner-occupied housing market. Ultimately, economic and 
interest rate developments may also affect market supply. 
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The housing stock in this market is heterogeneous. This is because housing can differ in several 
components: construction period, type, quality, management form, location and living environment. The 
housing market also consists of different segments, between which there may be differences in the various 
components of the heterogeneous housing stock. This means that when there are many suppliers and 
many customers, there is monopolistic competition. If there are few suppliers and many customers, there 
is a heterogeneous oligopoly, and if there is only one supplier and many customers, there is a monopoly. 

 

2.2.2 Housing market in cities 
The housing market in the Netherlands has experienced developments over the past decades as it is 
subject to global trends, including the trend of urbanization. Cities are growing worldwide and the number 
of inhabitants of cities continues to increase. It is expected that by 2100, almost 80-90% of the entire 
world's population will live in a city (United Nations, 2017). Thus cities are becoming increasingly popular 
places to live for people. 

The popularity of cities was not always the case in the history of the major cities of the Netherlands. When 
people became more mobile after World War II, the United States and Europe cities saw an exodus of 
people who moved to places outside the city (Van Doorn et al., 2019). People here had more peace, space 
and greenery around them and could travel long distances by car to get to work. This shrinkage of the cities 
lasted until about the 1980s and was also seen in the major Dutch cities, as already described in the 
introduction.  

As the depopulation in the big cities continued, interventions were made to attract people back to the city. 
Thus regeneration was encouraged and mixed-use developments in city centres, in line with a growing 
focus on sustainability and carbon emission reduction emerged (Van Doorn et al., 2019). Cities are also 
changing from an economy based on industry to an economy based on the service industry. Cities were 
made more attractive to live in various ways, becoming popular places to live, work, discover and invest. 
As a result, they attracted economic, social, and cultural activities that made more people want to move 
to the city and made it more attractive for companies to locate in cities (Van Doorn et al., 2019). All these 
developments have also made the big four cities of the Netherlands increasingly popular places to live in 
in recent decades. 
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However, this growth in population in the cities has also led to an increase in the demand for housing in 
the cities. In addition to the growth in population, the housing market also had to deal with the economic 
crisis, which caused the realization of new housing to almost come to a halt in the Netherlands from 2007 
to 2010 (Van Doorn et al., 2019). This made it more difficult to meet the demand for housing in the cities, 
making house prices and living in a city more expensive and creating a crisis in housing affordability today. 
Figure 2 shows how from the economic crisis in the late 2000s to today how various factors have led to 
the current pressure on the housing market in the Netherlands.  

Thus, Dutch cities are currently experiencing a crisis in housing affordability. One of the reasons for this is 
the increase of investors in real estate and especially the housing sector. Investing in real estate happens 
worldwide, but the popularity of investing in housing is relatively high in the Netherlands (Van Doorn et 
al., 2019). This is causing homes to be bought up by wealthy investors and then offered as rental 
properties, which means that people looking to buy a home have less to choose from and the prices of the 
homes are rising. 

In addition to investors buying up the houses, the limited space in the cities for building also means that 
new homes must be realized through large, complex urban regeneration projects. These projects involve 
a wide range of actors, large sums of capital and a combination of infrastructure and real estate 
development. As a result, they usually take a long time from initiation to completion (Van Doorn et al., 
2019). Because of this long time, not enough supply can be created, contributing to the housing 
affordability crisis. 

The lack of land to build on also causes land in cities to become more valuable, reflected in housing prices. 
Added to this is that building homes has become more expensive because fewer workers are available 
today skilled in construction. The cost of materials has also increased and the market expectation of low-
density housing (Van Doorn et al., 2019). 

Figure 2: factors that have led to the current pressure on the housing market 

in the Netherlands 

Source: Van Doorn et al., 2019 
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Then there are the desires of people living in cities when it comes to the type of housing. This can range 
from smaller single-family homes to more spacious family homes, to homes adapted for elderly residents. 
In many cities, including the major cities of the Netherlands, adaptation and innovations are prohibited or 
delayed by the laws that have been established. According to the Urban Land Institute (ULI), in a city such 
as Amsterdam, for example, policies are adapted too slowly to meet the changing demands and desires of 
the housing market. As a result, too few and not fast enough new homes are being added to the housing 
stock, causing the new homes to enter the market at a relatively high price (Van Doorn et al., 2019).  

All these factors are causing a crisis in housing affordability and little slack in the housing market, 
particularly in the major cities of the Netherlands. As a result, younger people, in particular, are unable to 
secure a mortgage for a home to suit their needs and are forced to rent rather than buy, leading to the 
emergence of a so-called "generation rent" in cities (Lopez-Alcala, 2016). Another consequence of this 
affordability crisis in the big cities is that people are moving out of cities to buy a house somewhere else, 
which may eventually lead to pressure on the local housing markets of these places and maybe even 
experience the same developments and problems as the cities. 
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2.3 Conceptual model 
Based on the theory discussed, a conceptual model can now be established in which the relevant concepts 
of the study are put down visually to understand the workings and influences of the various concepts. 
Accordingly, the model is set up as follows: 

 

 

In the model, ΨƎƻƛƴƎ ǳǇ ǘƘŜ ŜǎŎŀƭŀǘƻǊΩ ōƻȄŜǎ can be seen on the left, which is according to the theory, 
upward social mobility. In this study, the Randstad is an escalator region. Based on literature and 
respondents' opinion, it can be determined to what extent there is upward social mobility in Ede.  

Upward social mobility also takes care of the inflow and outflow of people to and from an escalator region, 
these are indicated in the four light blue boxes. The movement of people refers to getting on and off the 
escalator. People move to an escalator region to experience upward social mobility and, having benefited 
from this, they then move to cash in on their homes and have more peace and quiet. The four boxes, 
therefore, indicate the four different relocation flows that Ede may have. Therefore, the part in the green 
box is about the first sub-question and the part in the red box is about the second sub-question. 

The four different relocation flows can affect both the supply and demand for housing in Ede. Relocations 
out of Ede may result in an increase in the supply of housing and relocations into Ede may increase 
demand. In this way, supply and demand in turn influence the local housing market in Ede. This local 
housing market can then also ensure that people move from the Randstad to Ede because of the 
favourable prices or move from Ede to somewhere else because the prices there are more favourable and 
they can cash in on their home in Ede. This is indicated by arrows running from the 'Housing market of Ede' 
to 'getting of the escalator' boxes. The part in the yellow box is therefore about the last sub-question. It 
can be seen that the four relocation flows can be seen in both the green/red box and the yellow box. This 
again indicates the relationship of the upward social mobility of escalator regions and the local housing 
market of Ede. This ultimately answers the study's main question: What influence do the characteristics of 
escalator regions such as the Randstad and possibly Ede have on Ede's local housing market? 
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3. Methods and operationalisation 
 

This chapter deals with the methods used for the research and the operationalization of concepts. 

First, something is told about the research strategy and the research methods, followed by the 

operationalization. Finally, this chapter concludes with two short sections on the research philosophy 

and the research's validity and reliability. 

 

3.1 Research strategy 
A research strategy is about the overall design or logical procedure that will be followed for the 

research (Van Thiel, 2010). For this research, we chose to go for a qualitative method, asking for 

experts' opinions on the objects of investigation. This suits this research because it looks at the 

underlying motivations, benefits and barriers of different groups of people moving to and from Ede 

where the opinions and observations of experts can provide information about this. In addition, 

complex concepts are used, namely the escalator region and its influences on the local housing market 

of Ede. These are difficult to investigate quantitatively and a qualitative way gives more insight into 

why relocation flows occur and what the influences are on supply and demand.  

This research is a case study because the purpose of a case study is to conduct an in-depth analysis of 

a problem. The aim is to understand the problem within its context and from the perspective of the 

actors involved. In doing so, there must be an interaction between the researcher and the respondents 

to obtain data and information. There must be a connection between the researcher and the actors in 

the problem's field. In this way, the perceptions and interpretations of the researcher become a part 

of the research, allowing interpretation and subjectivity to become parts of the research. To manage 

this, the researcher embraces a reflexive stance within the research, employing methods such as 

transcribing and journaling that support this position (Harrison, Birks, Franklin & Mills, 2017). 

Because case studies involve going into depth with topics, there is the benefit of getting to the 'what' 

and the 'why'. This is because the relationships and processes between concepts and events are 

covered in detail. For this research, this can be used well to show that there are moving flows and that 

there are developments in the housing market of Ede and why these moving flows are there and how 

they can impact the housing market (Denscombe, 2003). 

Another advantage of a case study is that it allows for different research methods to be used to collect 

data, which can also add to the validity of a study by allowing for triangulation (Denscombe, 2003). 

Which methods were used for this research will be discussed in the next section. 

 

3.2 Research methods 
This study uses qualitative research methods, the most important being the interviews. Semi-

structured interviews were conducted with respondents from the public and private sectors regarding 

relocations and housing in Ede.  

Interviews with experts in the field of the topics to be studied seemed to be the best way since the 

goal of the research was to see how relocation flows created by characteristics of escalator regions 

can have an impact on the supply and demand of a local housing market. Also, they are complex 

concepts that could not be treated as well in other methods, whereas more complex concepts and 

elements can be discussed in in-depth interviews with experts. Semi-structured interviews allow 
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respondents' answers to be reacted to, making it easier to go into depth and ask more questions about 

certain subjects (Thiel, 2010). Because the interviews were semi-structured, all subjects were covered 

for all respondents.  

A danger with interviews is that the researcher can be biased. This can be the case, for example, when 

selecting the respondents for the interviews or when asking the questions. There is also the danger 

that respondents may give an answer that is not immediately honest but rather socially acceptable 

(Yin, 2009). This was guarded against by the respondent during the study. 

To arrive at a selection of respondents, several people from the public and private sectors were 

approached. By approaching people from both sectors, results were not only obtained from a business 

or social perspective. These respondents were found through the contact information that could be 

found on the internet, but also through snowball sampling where the researcher was referred a few 

times to interview other people as well. However, the respondents had to have any involvement in the 

municipality of Ede or at least a relatively large amount of knowledge of the developments Ede has 

gone through and possibly also about other escalator regions as a way of comparison.  

Eventually, 11 respondents were interviewed, respondents with different involvements in the 

relocation flows and housing market of Ede. For example, some real estate agency employees in Ede 

were interviewed who know the workings of the housing market well and know what people moving 

to Ede are looking for and why they also come to Ede. Besides, some people work as developers of 

owner-occupied houses in Ede, who also have a good view of today's wishes and know the relationship 

between the municipality and the housing market. From the public sector, some members of the Ede 

City Council were interviewed. They are members of the larger parties within the municipal council of 

Ede and also had expertise within the party, namely housing and housing in Ede. In addition, an 

alderman from the municipality of Ede was also interviewed, who, like the members of the city council, 

was able to provide an insight into the developments that Ede has experienced in recent years that 

could indicate escalator region characteristics and also what attracts or pushes people away to and 

from Ede today. To gain more knowledge of the functioning of the housing market of Ede, we also 

spoke with the chairman of a real estate monitor in the Ede region who also had access to much data 

about living in Ede and could therefore answer the questions in depth. Finally, there was also an 

interview with a professor of one of the larger universities in the Netherlands who specialized in 

housing and relocation flows within the Netherlands and thus also about the specific case of Ede. 

Because it is possible to use multiple methods in a case study, we also chose to use secondary data for 

this research called data triangulation. This data was in some cases analyzed to contribute to the 

results gained from the interviews. Items about planned projects within the municipality of Ede were 

used, like a structural vision, to get a better picture of developments within Ede and thus be able to go 

for triangulation and thus ensure the research's validity. 
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3.3 Operationalisation 
In the introduction, the main question and the three sub-questions had already been stated. The sub-

questions were as follows: 

How do the escalator region characteristics of the Randstad and Ede affect Ede's local housing 

market? 

1. How do the escalator region characteristics of the Randstad influence relocation flows between 

the Randstad and Ede according to experts? 

 

2. Does Ede itself develop escalator region characteristics that influence relocation flows to and 

from Ede according to experts? 

 

3. What is the interaction between these relocation flows and the supply and demand on the 

housing market in Ede? 

Several concepts and theories emerge in these sub-questions addressed in the theoretical framework 

to better understand them. One theory that emerges in these questions is the escalator region. As 

already explained in the theoretical framework, one of the characteristics of escalator regions is that 

young people move to them to work their way up in the areas of education, career, housing and social 

network, only to move away from the escalator region when they have developed in these things.  

The second concept for this research is the local owner-occupied housing market of Ede. The owner-

occupied housing market has always experienced developments and certainly in recent decades, as 

highlighted in the introduction. As the theoretical framework revealed, several factors can influence 

the supply and demand for housing in a market. This examines how the characteristics of an escalator 

region such as the Randstad and possibly Ede, as examined in the first two sub-questions, affect factors 

that influence the supply and demand for housing. 

As the theoretical framework and conceptual model showed, a third concept describes the relationship 

between escalator regions and housing markets. It is about the relocation flows. These can arise from 

and to escalator regions. When a region experiences relocation flows, this can have an impact on the 

local housing market. The third concept is therefore the bridge between escalator regions and housing 

markets.  

These mentioned concepts and theories, especially the first two, are complex and need an 

operationalisation to be measured through the interviews (Boeije, 't Hart & Hox, 2009). Table 1 shows 

this operationalization of the theories and concepts. Then on the next page, it describes each theory 

or concept of collecting the results for each component. 

To gain an understanding of the different variables of the concepts, several interview questions were 

created. These questions and their possible follow-up questions can provide an insight into several 

variables at once. The main questions that were drafted for the interviews and the reason why they 

were drafted this way can be found in the appendix 
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concept variables values 

Escalator region 
 
 
 
 
 
 
 
 

 
 
 
 

 
 

 

¶ Influx of people 
 
 
 
  

¶ People from outside the 
escalator region 

¶ Young people  

¶ People with promotion 
potential 

¶ People willing to relocate 
 

¶ Upward social 
mobility 
 

¶ Educational opportunities 

¶ Job opportunities 

¶ Housing opportunities 

¶ Social networks 
 

¶ Outflow of people ¶ People from the escalator 
region to other locations 

¶ People in the middle life stage 

¶ People in a later stage of life 

¶ People who are retiring 

¶ Cashing on a home that is left 
in the escalator region 

Housing market ¶ Housing demand ¶ Population growth 
ω     CŀƳƛƭȅ ŎƻƳǇƻǎƛǘƛƻƴǎ 

       ω     LƴŎƻƳŜ developments 

¶ Consumer confidence 

¶ Financing options 

¶ Housing supply        ω     wŜŀƭƛȊŀǘƛƻƴ ƻŦ ƴŜǿ ƘƻƳŜǎ 
       ω     bŀǘƛƻƴŀƭ ŀƴŘ ǊŜƎƛƻƴŀƭ ǇƻƭƛŎȅ 
       ω     bǳƳōŜǊ ƻŦ ŎƻƴǎǘǊǳŎǘƛƻƴ ǎƛǘŜs 
       ω     Costs of land and construction 

¶ Economic and interest rate          
developments 

Relocation flows ¶ Moving to Ede ¶ Getting on the escalator in Ede 

¶ Getting of the escalator in 
Randstad 

¶ Moving from Ede ¶ Getting of the escalator in Ede 

¶ Getting on the escalator in 
Amsterdam 

 

 

 

 

Table 1: Operationalisation  
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3.4 Data analysis 
Once the data has been collected using the interviews, it must be analyzed. Analyzing is based on 

dividing the data into smaller parts also called codes. For this study, open and axial codes where similar 

topics and relationships between topics become clear (Thiel, 2010). These codes were then interpreted 

by comparing them and looking for patterns, cause and effect relationships and other forms of 

connections and new theories were formed to answer the previously stated sub-questions. The codes 

had all been given a name, which was eventually brought under 6 categories to create an overview of 

all named topics. Details of these codes can be found in the appendix. In this study, we looked at, 

among other things, how often certain codes occurred and with this determine the importance of a 

subject, which persons, event and characteristics were connected, and formulate theories with codes 

that seemed to have a relationship with each other. 

All interviews were recorded and transcribed and then coded using the analysis program ATLAS.ti. The 

categories of codes were based on the different topics that emerged in the interviews, such as the 

relocation flows to and from Ede and the developments of supply and demand on the housing market 

of Ede. During the coding process, there were also changes and additions to eventually analyze these 

codes as best as possible. 

3.5 Research philosophy 
A research study can be viewed in two philosophical ways, namely in an ontological way and an 

epistemological way. When the same principles are used in the social sciences as in the natural 

sciences, we speak of positivism. When the opposite is true, i.e., different research procedures are 

used that consider the differences between persons and objects, it is called interpretivism (Harrison, 

Birks, Franklin & Mills, 2017). 

The ontological way is concerned with what the form and nature of reality are and, therefore, what is 

there that can be known about it and the epistemological way is concerned with what the nature of 

the relationship between the knower or would-be knower is and what can be known (Guba & Lincoln, 

1994). Ontology can be divided into the objectivist way, in which reality is objective and without the 

influence of social actors, or in the constructivist view in which reality is formed by social actors (Guba 

& Lincoln, 1994). 

In this research, there is interpretivism and constructivism, because the research aim is to create an 

image of a social group, namely the local housing market of Ede which is formed by people coming and 

going through the resulting relocation flows and interpreted by the researcher. 

 

3.6 Reliability and validity 
The reliability of a study depends on the accuracy and the consistency with which the variables are 

measured. The more accurate and consistent those variables are measured, the more it can be said 

with certainty that the results are not coincidental, but make a schematic and representative picture 

of the research (Thiel, 2010). For this study where in-depth interviews were used, it can be difficult to 

ensure reliability. This is because it is difficult to guarantee consistency with this method because each 

interview can differ based on the respondents' answers and follow-up questions. To guarantee 

reliability as much as possible, all interviews are fully typed out so that deviations can always be found. 

With this transparency, reliability can still be guaranteed for a study with in-depth interviews. In 

addition, secondary data was used where possible. The municipality of Ede, among others, also 

provides much data on population and housing. This was also used where applicable to ensure 

triangulation. 
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The validity of a study describes the extent to which a study can be generalized: do research results 

also hold for other persons, institutions, moments in time or locations (Thiel, 2010)? To ensure this for 

this research, respondents were asked for interviews who have a specialized view of the developments 

in Ede that are applicable to this research. In addition, respondents were asked from the public sector, 

namely the city council and educational institutions, and respondents from the private sector, namely 

real estate agents and developers. In order to ensure further validity in addition to these specialized 

respondents, secondary data derived from government agency sources, such as the annual figures of 

the municipality of Ede, was also used at some points. Triangulation was pursued using the interviews, 

secondary data, as well as own observations and news sources. 
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4. Findings and results  
This chapter deals with the results of the research. The first part will discuss how the escalator region 

characteristics influence the relocation flow between Ede and the Randstad. Subsequently, the second 

part will discuss whether Ede develops characteristics of an escalator region that influence relocation 

flows to and from Ede. The third part will address how these resulting relocation flows affect the local 

housing market of Ede. 

 

4.1 Randstad as an escalator region 
Respondents' answers to the escalator region questions explain the influx of people into Ede and the 

Randstad, the upward social mobility they may experience in Ede or the Randstad, and the outflow of 

people characteristics for escalator regions. This first part will focus on the inflow of people that an 

already established escalator region like the Randstad knows from the municipality of Ede. 

Relocation flow from Ede to Randstad 

All respondents said that they see a flow of young people moving from Ede to one of the cities in the 

Randstad. The respondents also stated that these are mainly highly educated young people moving to 

the cities for education. For example, one of the respondents stated that the level of education makes 

a difference whether young people move to the city, or stay more in the vicinity of Ede: 

"Of course you see that people move away, especially people who are university graduates or something 

like that, it is a trend to move to the city, to go to Utrecht or Amsterdam, you did that yourself. You can 

say that youth from Lunteren, Wekerom, Harskamp, Otterlo - who are not so much university educated 

but more just work with their hands, they stay close, at least they go and live in their own area."  (11:5) 

The respondent said that it was mainly the young, highly educated people who moved to the Randstad 

for their education and people with a lower level of education who stayed in the area. Another 

respondent also confirmed this: "It  is also true what you say that many young people move away when 

they start studying in big cities. On the other hand, we have decent MBO and training courses here, 

which is starting to become a big campus." (41:10) This relocation of young people to the cities is also 

not something from recent years, but according to one of the respondents a relocation flow that the 

municipality of Ede has known for much longer: "It is just always been a tendency here that at 18-19, 

you leave for the city, as a student." (24:9) The reason for education is therefore the most mentioned 

reason among the respondents why young, highly educated people move from Ede to one of the cities 

in the Randstad. 

So there is the talk by the respondents about also a trend that young, highly educated people move 

from Ede to one of the cities in the Randstad for education. The relocation of mostly young, highly 

educated people for their studies to a city is also one of the main characteristics of a city that acts as 

an escalator region, as the previously discussed theory shows. The presence of high-level education in 

the Randstad ensures that Ede experiences an outflow of young people moving for their education. 

The next section will delve more deeply into the upward social mobility that Randstad offers 

concerning Ede. 

The upward social mobility in the Randstad relative to Ede 

The second variable of an escalator region is that of upward social mobility. In this section, we will look 

at the upward social mobility that Randstad offers concerning the municipality of Ede. The 

respondents' answers to the interview questions provide an insight into this upward social mobility of 

the Randstad and why people move from Ede to an escalator region like the Randstad. 
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In the previous section on the influx of people into the Randstad from Ede, it was already clear from 

respondents' answers that this is a flow of mainly young, highly educated people who move for their 

education. According to some respondents, this is not the only time when residents from Ede move to 

the Randstad. It can also be the case that people in Ede or surroundings follow a course at one of the 

knowledge institutions that the region contains, such as Christelijke Hogeschool Ede or the University 

of Wageningen, and then move to the Randstad. For example, one of the respondents said the 

following: "Young people who have just finished studying and say: I am going to a big city." (32:8) The 

reason for this is the job opportunities that the Randstad offers compared to Ede. In the first part, it 

already became clear that people with higher education tend to move away to the Randstad and that 

people with lower education tend to stay in the area of Ede. This difference in job opportunities is also 

answered by one of the respondents when asked what kind of people move from Ede to the Randstad: 

"In my opinion, these are starters on the labour market. Then Ede and the surrounding area does have 

a lot of work, but mainly at MBO technical level. For people with a higher education, there is more choice 

in the Randstad, so we do see them moving away somewhat." (30:8) 

So people move out of Ede at a young age not only for education, but also for job opportunities. This 

is also mentioned by one of the respondents as the two main reasons for moving from Ede to the 

Randstad when asked if people move from Ede to the Randstad: "Yes, that is quite a large group, 

people who leave mainly for their careers. And of course the biggest group is the study group." (5:10) 

Looking at the values of education and job opportunities and the influx of people from Ede because of 

this, the Randstad offers more upward social mobility compared to Ede and in that respect, it also acts 

as an escalator region. Another characteristic of an escalator region is the housing opportunities it can 

offer. 

An escalator region can also offer the opportunity for people who move there because of their 

education and/or career to buy a home and then sell it again when they leave the escalator region and 

buy a larger home outside the escalator region with this money (Mok & Wu, 2015). Theory shows that 

people can stay in an escalator region for a long time, but nowadays they also move out at a younger 

age (Champion, 2012). As a result, the housing options for these people are also more limited and this 

may also be reflected in the respondents' answers. 

Regarding the length of stay in an escalator region, some respondents said that people who move from 

Ede to the Randstad at a young age stay there for a longer period. One of the respondents said the 

following in this regard: "What we also see a lot is that young people, for example, who go to study 

somewhere else [Randstad], move there and stay there." (18:5) With this, the respondent indicates 

that the people who move from Ede to the Randstad, in this case for education, also stay there after 

their education for a longer period. One of the other respondents had the following to say on the 

subject: "The moment they graduate they do not come back. The same goes for our children. I do not 

see them coming back just like that. Moreover, the children of our circle of friends, they also stay in 

Utrecht or Amsterdam." (37:4) 

Regarding the length of stay in the Randstad, however, only a small proportion of respondents believe 

that people stay there for an extended period. However, the majority of respondents said that the 

length of stay in the Randstad is less. In response to the question of whether people only come to Ede 

from the Randstad at a later age, one of the following respondents had the following to say: 

"I see the peak in younger people, who are already at the beginning of their careers, with children or 

not yet. We also have a large residential area on the Kazerne terrein. There are generally higher-priced 

homes there, which the elderly buy, but also younger people with children, where both partners have a 

job, whether or not they are specialists at the hospital or at the banks, insurance companies and so on. 
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People coming to Ede now, yes, what will they be? Early 30s, mid-30s to 40s. I think that is the biggest 

group." (41:4) 

This statement tells that people, therefore, do not wait until near retirement age to move out of the 

Randstad, but rather do so at an earlier age. It is also confirmed that these people have built a career 

in the Randstad and have obtained a high-level job. So when they already have a career, have taken 

advantage of the many job opportunities that the Randstad offers, they do not choose to buy a house 

in the Randstad itself but move to another location, in this case, Ede. That people move again at a 

relatively young age from an escalator region like the Randstad, is also said by another respondent in 

the interview: "We see that especially also many young families, higher educated, good job, good 

income, leaving behind a quite expensive house in big city, that those people are coming this way." 

(16:3) The respondent also talks about young families, who are highly educated and have high-level 

jobs, moving out of the Randstad. The respondent also mentions leaving an expensive home in the 

city, which refers to a value of upward social mobility, namely housing options. 

According to the respondents, there is not ample supply for the people moving to the Randstad 

regarding the housing opportunities of the Randstad. According to most respondents, when young, 

highly educated people move to the Randstad, they also do not immediately go for a house for sale. 

About this, one of the respondents had the following to say on a question about which people buy a 

home in the Randstad: 

"Yes, who have had a job for a number of years. For example, if someone has just left school, he is not 

going to buy a house. If you have a job for a year, you are not going to buy something. People who have 

a career, when they come out of school they will change jobs more often in the first five years so they 

are often not in a position to buy a home in the first five years either." (3:9) 

From this it becomes clear that people do not buy a house in the Randstad at a young age when they 

move there, but focus more on making a career in the beginning. The reason that these people are 

also not so quick to buy a house when they move to the Randstad is also mentioned by some other 

respondents. For example, one of the respondents gives the following explanation: 

"You see the biggest price increase in the Randstad. East-Groningen, for example, has lagged behind. 

There you also see minimal demand, in percentage terms of course, but that is also a lot lower. So 

especially compared to the inner city of Amsterdam and Utrecht, you see a huge difference, prices have 

gotten completely out of hand there." (55:7) 

Here the respondent mentions the high house prices within the cities as a reason that people do not 

readily buy a house within these cities. Several respondents also mention the high house prices as an 

obstacle for the young people who move to the Randstad, as one respondent also says: "In Randstad 

it is getting harder, the supply is getting smaller and the prices are a lot higher." (53:6) The respondent 

here responds to what kind of housing the young, highly educated people in the cities are looking for. 

According to this respondent, they are looking for homes that are suitable for a family: 

"These are ground-level homes that are still somewhat affordable. That is, of course, what you find less 

and less in the Randstad; in the cities, more and more is being built up in the air. A number of building 

sites are still being finalised, but there is still a huge demand for ground-level homes, particularly among 

starters, young families." (53:6) 

Not being able to find a suitable home, and thus especially a family home for young families is 

mentioned by many respondents as a reason for moving out of the Randstad. This is also expressed by 

another respondent in the following way when asked where the people moving to Ede come from and 

what they are looking for in Ede: "We notice, especially from Amsterdam and Utrecht, young families 

who simply cannot find a home in Amsterdam or Utrecht that matches their stage of life and that is 
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often also with a small child and then you find yourself in too small homes in both Utrecht and 

Amsterdam." (22:2) 

According to many respondents, the housing options within the cities for the young, highly educated 

people are limited, namely when looking for a suitable family home that meets their needs. As 

mentioned earlier, many people also wait to buy a house in the Randstad or do not buy a house at all 

within the cities and buy their first house outside the Randstad, for example in Ede. However, 

according to some respondents, some people take advantage of the differences in house prices 

between the Randstad and Ede, as Fielding had also indicated, namely using the money from their sold 

house within the escalator region to buy a larger house outside an escalator region. For example, one 

of the respondents said the following about people who had bought a house in the Randstad and were 

now moving to Ede: "They sell their 80 m2 flat for 4 tonnes and for the same money they buy a 

beautiful terraced or corner house here, with a garden, close to nature and next to a public transport 

station." (10:5) The respondent is talking here about people who had moved to the Randstad, bought 

a house and then sold it to be able to buy a larger house with nature and a station nearby in Ede with 

that money.  

That the options in the Randstad are limited for later life steps, such as starting a family, but that 

people moving from the Randstad do benefit from the higher house prices in the Randstad, was also 

explained by another respondent as follows: "So you buy a lot more house here [in Ede] for less money. 

The prices are huge and when you are ready for your next house, and you can not buy what you would 

like there [in Amsterdam], then this region offers attractive opportunities". (30:4) Due to limited 

housing options in the Randstad, Ede therefore also has an inflow of people who have not lived in the 

Randstad until their retirement. This flow also exists alongside the inflow of people who have lived in 

the Randstad for longer and can now buy a house in Ede for more money. 

The last value of the upward social mobility that the Randstad would offer compared to Ede is the 

social networks that someone can build when moving to the Randstad. However, when asked why 

people move to the Randstad from Ede, it did not come up that building a social network in the 

Randstad was one reason people move to one of these cities. About this, one of the respondents had 

the following to say: "I do not see a causal link anywhere between social networks and relocation 

movements." (30:10) Social networks were hardly mentioned, if at all when it came to why people 

would move from Ede to the Randstad. However, what was mentioned by several respondents were 

the social networks that young people have built up in Ede, which cause them to return to Ede at a 

later point in their lives after moving to the Randstad. When asked if people return to Ede because of 

the social networks they had here, one of the respondents said the following: "Yes, of course that is a 

general phenomenon. Those are people who have their social network there anyway [in Ede], 

especially the people who come from the east often go back." (56:6) With this, the respondent 

indicated that the social networks they already had in Ede were returning in the end. Wanneer mensen 

uit Ede naar de Randstad verhuizen, blijken ze minder te profiteren van de sociale netwerken die de 

steden bieden, zoals het in de theorie wel naar voren kwam (Musterd and Andersson, 2006; Li, 2016). 

 

Relocation flow from Randstad to Ede 

The final variable of an escalator region is the outflow that the region ultimately experiences when 

people get off the escalator. To ultimately examine the impact on the housing market of Ede, it is 

important to look at the outflow from the Randstad to the municipality of Ede. In the previous parts, 

it was already shown that there is a certain flow of people from the Randstad to the municipality of 
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Ede, such as the young families looking for a family home. In this part, this flow of people from the 

Randstad to Ede will be further elaborated. 

One of the respondents said the following when talking about the Enka area, a new housing estate in 

Ede: "We have Enka site there, which is a new construction site. There, I think 60-65% of people have 

come to Ede from the Randstad. And those are often young families, with or without small children." 

(40:13) With this, the respondent indicates that a new neighbourhood in Ede is for the most part filled 

with people coming from the Randstad and that of these, a considerable part consists of young 

families. Another respondent also had the following to say about the type of people moving to Ede 

from the Randstad: "We see that especially also many young families, higher educated, good job, good 

income, leaving behind a quite expensive house in big city, that those people are coming this way." 

(16:3) With this statement, the respondent indicates several characteristics of an escalator region. He 

is talking about people who have been able to take advantage of the good education that an escalator 

region can offer, the high-level jobs, and being able to sell a home for relatively a lot of money 

compared to the home prices in Ede.  

From the respondents' statements and figure 4 in Ede in figures, it has thus become clear that a large 

part of the movers from the Randstad to Ede consists of young families. Therefore, the reason for this 

is the suitable housing and the favourable prices that the Ede region offers. This will also be treated 

more in the section about the housing market of Ede. However, according to some respondents, there 

are also groups of people who move from the Randstad to Ede that are more in line with Fielding's 

theory, namely people who only move out of the escalator region at a later age. On this subject, one 

respondent had the following to say to a question about what kind of people move to Ede: 

"Yes, from the big cities as well, so people who actually already have a family that largely lives away 

from home, who are in a later phase, still come here. Precisely because they know it from their holidays, 

for example. Quite a few people we speak to say: we enjoyed our holidays here and now we would like 

to live in a place like this." (16:5) 

The respondent is talking about people who are already in the later stages of life and also already have 

a family that no longer lives with them, so they are looking for a place that they know from their 

vacations, in this case, the Ede region where they have been to enjoy the peace. That there are people 

who come to Ede to take advantage of the space and tranquillity that Ede offers compared to the 

Randstad, but also the favourable house prices, is mentioned by several respondents, as one of the 

respondents said when asked about what kind of people move to Ede: 

"For them, it is a quieter area than the Randstad, close to nature, bigger house that cannot be found in 

the city or is really not affordable. And then we do see that that is a fairly large proportion of buyers 

here, especially at Enka." (1:6) 

Ede therefore has an influx of people from the Randstad which is caused by the fact that Ede has more 

peace and quiet and space to offer, which also fits in with the theory. However, the largest part of the 

moving flow consists of the so-called young families, which all respondents used to name the kind of 

people who move to Ede from the Randstad. This ratio of people from different life stages and with 

different reasons for moving to Ede was explained by one of the respondents as follows: 

"I see the peak in younger people, who are already at the beginning of their careers, with children or 

not yet. We also have large residential sites on the Kazerne terrein. There are generally higher-priced 

homes there, which the elderly buy, but also younger people with children, where both partners have a 

job, whether or not they are specialists at the hospital or at the banks, insurance companies and so on. 

People coming to Ede now, yes, what will they be? Early 30s, mid-30s to 40s. I think that is the biggest 

group." (41:4) 
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The respondent here responds to a question about people moving from the Randstad to Ede. He says 

that he sees mostly younger people moving who are at the beginning of their career and already have 

children or not yet. He also talks about both parents having high-level jobs, referring to job 

opportunities that an escalator region like the Randstad offers. He also talks about the homes in a 

relatively high price range purchased by both the older and younger people moving to Ede. These 

homes can be afforded by them because, for example, they have been able to sell a home in the 

Randstad for much money. This is also confirmed by a statement from one of the other respondents: 

"The Randstad is just a madhouse at the moment, and prices here are, I think, at least 10% lower, on 

average. So you buy a lot more house here for less money. The prices are huge and if you are ready for 

your next house, and you can not buy what you would like there, then this region offers attractive 

opportunities." (30:4) 

This confirms that people can buy more houses in Ede with their money from their sold house in the 

Randstad. Besides, the respondent also talks briefly about the limited housing options in the Randstad, 

as already discussed, and also gives that as a reason that people do not stay in the Randstad until later 

in life, but as Champion (2012) also states, move out of the escalator region earlier. 

 

4.2 Escalator region developments in Ede 
In the past sections, we have talked about the Randstad as an escalator region and how it manifests 

itself in Ede. It has been about the possible influx of people in the Randstad that come from the 

municipality of Ede, it has been about the upward social mobility that the Randstad offers in relation 

to Ede, and it has been about the outflow of people that is also characteristic of an escalator region, 

and in this case the outflow from the Randstad to Ede. The next part will deal with Ede possibly acting 

as an escalator region itself today. This will also be done with the distribution of inflow of people in 

Ede, the upward social mobility that Ede can offer and then the outflow of people from the municipality 

of Ede. 

Relocation flows to Ede 

After talking about the influx of people in the Randstad from Ede, we will now look at the influx 

experienced by the municipality of Ede itself. From the previous part about the outflow from the 

Randstad to Ede, it has already been shown that a part of the people who get off the escalator choose 

to move to Ede. By looking at the other groups of people that move to Ede, it can be determined 

whether Ede is not just a location that people move to when they get off the escalator, but whether 

Ede is developing an escalator's characteristics region, as was indicated in the introduction. That Ede 

has characteristics of an escalator region is also explained by one of the respondents as follows: 

"You have a lot of MBO here, of course, and there is a very good HBO here, a Christian HBO, so many 

people from all over the country. That is really a national HBO, so in that sense it is also an escalator 

region. If people are more reformed and want to do something with a HBO, you see that they come 

from Zeeland or from Noord-Holland to study here and then leave again." (49:6) 

The respondent here mentions the study programs that Ede offers as an attracting factor for people 

from all over the country. In this case, Ede has to deal with an influx of mainly young, Christian people 

whom the Christelijke Hogeschool Ede attracts. According to the respondent, this college is well known 

on a national level and Ede even has the characteristic of an escalator region because of this college. 

Education also refers to upward social mobility that Ede offers, which will be discussed in more detail 

later. However, according to the respondent, these people only come for the courses and to study and 

then quickly leave Ede. Another respondent also mentioned that people come to Ede to study: "They 

come here to study and then they leave again. These studies, indeed in the field of higher professional 
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education, are really here with a Christian background; in the field of science, you really have that in 

Wageningen." (50:2) The respondent refers here to an influx of young people to Ede, also in this case 

for the Chrsitelijke Hogeschool Ede, but also because of the university that can be found in 

neighbouring Wageningen. Again, it is said that the stay of these young people is short term and only 

to follow education and no further steps. That Christelijke Hogeschool Ede has an attraction to people 

from outside Ede is again confirmed by another respondent: "More people from outside attending CHE 

than people from Ede." (11:7) Thus, a large part of the students at CHE is not from Ede, but from other 

parts of the Netherlands. Finally, another respondent also talks about the attraction that Ede 

University of Applied Sciences and Wageningen University offers: 

"Ede is of course in the vicinity of Wageningen University, for example, but in terms of education it is 

mainly in certain disciplines. And we do have the Ede University of Applied Sciences, which may have a 

certain appeal. But we do see that Ede does not yet have the attraction for students and starters on the 

labour market as the big cities do." (16:7) 

Therefore, some respondents mentioned the training courses, particularly the Christelijke Hogeschool 

Ede, as a factor in attracting young people from the rest of the Netherlands. Ede therefore has an influx 

of young people because of its educational institutions, which is in line with Winters' theory (2008), 

but these people also leave Ede quickly after their education. 

In addition to an influx of young people for the courses that Ede and the surrounding area has to offer, 

according to some other respondents, there is also an influx of another group of people to Ede. For 

example, there would also be a group that moves to Ede for the job opportunities that can be found 

in the region today: 

"You see that a number of large companies have already opened an office in Ede or the surrounding 

area. For example, FrislandCampina and Unilever have also opened research departments in 

Wageningen, so we regularly hear from experts or employees of those companies who want to buy or 

rent property. So we are also encountering this target group more and more." (17:10) 

The respondent refers here to an influx of people who come because of Ede's job market 

developments. These developments will also be discussed in the next section. However, what is 

important here is that there is also a move to Ede by people who come here for their careers. That 

there is a growing group of people who come to Ede for their careers and because of the developments 

on the job market in the Ede region, is also formulated by one of the other respondents as follows: 

"Sometimes you see that people come to live here because the company moves. Akzo, for example, is 

like a bridge, with a great attraction. There are still some larger companies there that have moved here 

from the west and then you see people coming to live here, close to their work." (11:1) 

So the respondent also mentions here a relocation flow consisting of people coming to live here. 

However, it must be said that this flow of relocation arose because a company also relocated and that 

then most of the people who also relocated already worked for this company. Therefore, it is not the 

case that these people experience so much upward social mobility by moving to Ede, but had already 

achieved this elsewhere and can now continue their careers in another location. 

So there have been some respondents who see an influx of people in Ede who come for their education 

or their job. However, this is only a small portion and every respondent did mention "young families" 

making up the bulk of the influx to Ede. This could also be seen in figure 4 in Ede in figures, where since 

2012 there was an increase of people from the age categories fitting young families. These are mainly 

from the Randstad and are therefore people who have already stepped off the escalator at a relatively 

young age and therefore move to Ede. However, according to the respondents, developments are 
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going on in Ede when it comes to upward social mobility and according to their statements, it would 

become more attractive in Ede to settle down and benefit from upward social mobility there. This next 

section will therefore focus on the upward social mobility that Ede has to offer today. 

Upward social mobility in Ede 

To investigate whether Ede is developing characteristics of an escalator region, it is important to see 

whether Ede today also offers upward social mobility to the people who come to live there. In the 

previous section on the influx of people to Ede, we already talked a little about Ede's education. There 

are a few MBO schools in Ede and surroundings, there is the Christelijke Hogeschool Ede and there is 

also the Wageningen University & Research. The latter may not be located in the municipality of Ede 

itself, but the campus is less than 7 kilometers from the Ede-Wageningen train station. As mentioned 

earlier, this station is not located between Ede and Wageningen as the name would suggest, but is in 

the middle of the town of Ede. This is because Ede has train connections to the rest of the Netherlands 

and Wageningen does not, so many people travel to the university via Ede. Because of the short 

distance between Ede and Wageningen University, living in Ede is also an option for some university 

students. 

About the developments of the training courses in the Ede region, one of the respondents has the 

following to say in response to a question stating that relatively many young people are leaving Ede 

for training: 

"It is also true what you say that many young people leave when they start studying in big cities. On the 

other hand, we have a good number of MBO and courses here, which is starting to become a big campus. 

Of course, the Christian basis also plays a role. That also attracts a certain group of young people to Ede, 

who go to live in rooms. It may also be that some students from Wageningen settle in Ede because there 

is insufficient supply of rooms for students in Wageningen." (41:10) 

The respondent talks about a campus where MBO and ministerial courses can be followed, becoming 

larger. Also, the Christian foundation of Ede was mentioned as well as the attraction it has for Christian 

students who in all probability will also come here for the Christelijke Hogeschool Ede. The respondent 

also tells us that the campus is growing. However, it is mainly about developments in the field of MBO 

and ministerial training, something which is of a lower level compared to training at the college or 

university.  

When looking at the figures on the number of students following an education in Ede, this also adds 

to what the respondents have to say about the developments in the field of education in Ede. 

According to the rapport of Gemeente Ede, Staat van Ede (2020), the municipality of Ede did a lot to 

support education, in the form of new buildings, a good indoor climate and keeping up the quality. 

This has also ensured that the MBO and HBO courses in Ede itself have increased in the number of 

students. They have experienced significant growth over the past seven years, with the largest growth 

being in HBO level courses, where the number of students increased by 14%. The number of students 

in MBO-level programs has also increased by 9% over the past seven years. 

So there are certainly developments when it comes to the courses in Ede, but by far the majority of 

respondents still say that young people mainly go to other cities to follow a course, especially when it 

comes to courses at a higher level. About this difference in the level of education a the attraction to 

young people, one of the respondents has the following to say: 

"Of course you see that people move away, especially people who are university graduates or something 

like that, it is a trend to move to the city, to go to Utrecht or Amsterdam, you did that yourself. You can 

say that youth from Lunteren, Wekerom, Harskamp, Otterlo - who are not so much university educated 

but more just work with their hands, they stay close, at least they go and live in their own area." (11:5) 
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According to the statements and the secondary data, Ede therefore has an increase in young people 

coming for an education, an education that is not yet at the level of the Randstad, but which is 

developing. This has also been found in the theory of escalator regions (Deary et al, 2005).  

The outflow of people who did receive an education in the Ede region can also partly be explained by 

the job opportunities in Ede. The next part will therefore delve into the job opportunities of Ede and 

in particular the developments that the job market in Ede has experienced in recent years and what 

developments are to be expected according to the respondents. In this way, the value job 

opportunities will be discussed and it will be determined whether Ede has more upward social mobility 

to offer to the people who come to live there. 

Some respondents said that the young people who move to Ede for training usually also leave after 

their training because "Ede does not yet have the attraction for students and the starters on the labour 

market, for example, as the big cities do." (16:7) However, according to a majority of respondents, 

there are developments in the Ede job market that would potentially make it more attractive for 

people to start a career in the Ede region. 

About recent developments of the Ede job market, one of the respondents had the following to say to 

a question about the developments in the Ede job market in recent years: 

"Well, here you are in FoodValley, and there you have Wageningen University, of course, and there are 

a lot of people who have gone here. Unilever went here, Friesland Campina went to Wageningen. 

Wageningen has a lot of students and experts. So yes, Wageningen in particular has created a lot of jobs 

here. And that also attracts a lot." (49:4) 

The respondent specifically mentions here the Foodvalley, the regional partnership between Rhenen, 

Wageningen, Veenendaal, Barneveld, Nijkerk, Scherpenzeel and Renswoude, with Ede as the largest 

in terms of population, as mentioned in Ede in figures. These companies also create jobs for different 

education levels, so also for people who have higher-level education. The respondent also sees the 

Foodvalley mentioned by this respondent as a reason people move to Ede, namely because of the job 

growth. For example, another respondent had the following to say when asked about developments 

in Ede's job market: 

"Well, there are some developments going on. At the Ede World Food Center site, for example, that is 

also food-related, but what is happening is that a lot of space is being offered to start-ups in the pac 

sector or the food sector. The idea behind this is that large companies such as Unilever, 

FrieslandCampina, Nestle and BSM will eventually get involved, so that a combination of start-ups and 

large companies will find each other and reinforce each other. So that development is going on and you 

see that a number of large companies have already opened an office in Ede or the surrounding area. For 

example, FrislandCampina and Unilever have also opened research departments in Wageningen, so we 

regularly see that experts or employees from these companies want to buy or rent accommodation. So 

we are also encountering this target group more and more." (49:4) 

The respondent confirmed that there are developments in the job market of Ede and then also talked 

about the Ede World Food Center area. This is a project of the municipality of Ede where a whole new 

district is being built where both living and working can take place. Matching the theme of the 

Foodvalley, the focus in this district is on creating the ideal business climate for innovative (agri)food 

companies, organizations and knowledge institutions that want to build a healthy future together 

(World Food Center, 2021). The respondent also specifically mentions experts and employees of these 

companies who move to Ede and then also buy or rent a home. The buying of a house by these people 

can also impact the housing market of Ede, which will be discussed in more detail later. Figure 10 shows 

the growth in jobs in de Agrifood sector in Ede. 
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That the Foodvalley provides jobs and thereby attracting people, is also mentioned by the following 

respondent: "Ede does of course have the Foodvalley, which will undoubtedly attract people too, to 

Wageningen and that corner." (54:6) That these people also come to Ede for jobs at a high level, is also 

confirmed by the statement of a respondent: "We now have the Food & Business Park, which has now 

been issued a bit, and these are often innovative companies in the field of food, or food-related. In 

general, these are highly educated people who do research.έ (42:4) One of the other respondents had 

the following to say about the supply of jobs in Ede and the difference in level: 

"Unemployment is low here, there is a lot of work in the region, also differentiated, because if you look 

at the university, there are a lot of scientific people, but if you look at the industrial areas, it varies a lot: 

there are ICT companies, there are companies with very highly educated people, but there are also 

companies with production. You see all that in Ede. Employment in Ede is good." (11:3) 

According to the respondent, employment in Ede is good and there is also a difference in the type of 

jobs offered, namely from ICT companies to manufacturing companies. Especially the higher-level jobs 

can be considered as a characteristic of an escalator region.  

According to statements from several respondents, developments are therefore taking place in the 

Ede job market. Most development is taking place especially in the field of Food, with the World Food 

Center project as an example. This project also testifies to the willingness of the municipality of Ede to 

attract several large companies and thereby realize more high-level jobs in the region. This willingness 

in creating jobs in Ede was also evident in the figures on Ede. Figure 7 on the next page shows that Ede 

has experienced stable growth in the number of jobs in recent years. The municipality of Ede also 

ensures that there is a sufficient supply of high-quality business parks. In this way, it is also attractive 

for companies to establish themselves in Ede so that the supply of high-quality jobs also increases in 

the municipality. In 2018, the growth in the number of companies in the business parks was about 6% 

and in 2019 the growth was 2.3%. (Gemeente Ede, 2020). 

 

 

 

Source: Gemeente Ede, 2020 

Figure 10: Number of jobs in the Agrifood sector, Municipality of Ede 2012 - 2019 
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Thus, according to several respondents, there are developments in Ede's job market, including for 

higher-level jobs. According to some of these respondents, there are also relocation flows to the 

municipality of Ede and surrounding areas because of these high-level jobs. However, some 

respondents nuanced these developments. They do not deny that there are developments, but they 

do state that they are less significant than some of the other respondents state. For example, one of 

the respondents tells the following: "I do not think Ede really has a flourishing office market. In that 

respect, it is not so bad, so in that respect the service is just limited to local needs. I do not have any 

nationwide offices here, almost." (42:4) The respondent states here that Ede still lacks so-called 

"nationally operating offices". This lack of national and international companies is also cited by another 

respondent when asked about developments regarding jobs in Ede: 

"Yes, it is starting to turn more and more, but I do think that it is a real long-term development because 

in terms of employment, if you look at, for example, work for the somewhat higher educated, large 

companies, international companies, in each work area - yes, Ede does not really have that yet. In my 

opinion, something should be added to that to really move towards that escalator function. For now, I 

see it more as a place where people like to live and not necessarily the place where they work." (21:4) 

The respondent sees that there are developments, but that this is a longer-term development. Due to 

the development of the food sector in the Ede region in particular, Ede has created more jobs at a 

higher level, which results in upward social mobility and therefore attracts people. However, this is still 

less than in the Randstad. The developments do fit in with the theory discussed about high-level jobs 

and escalator regions (Glaesar & Saiz, 2003; Faggian and McCann, 2008). 

This section focused on the value of job opportunities, which is important to experience upward social 

mobility. The next part will delve into Ede's housing opportunities as a possible upward social mobility. 

When talking to one of the respondents about buying a bigger house in Ede itself while already living 

in Ede, this respondent said the following: "In the beginning, quite a lot of people from Ede bought a 

house on Enka, but as prices have risen a bit and the houses we are allowed to sell are getting bigger, 

we see more buyers coming to Ede from Randstad cities." (1:6) The respondent is talking here about a 

new neighbourhood in Ede (Enka) where people bought the first new homes from Ede. However, when 

the prices have risen, the houses are sold more to the people coming from the Randstad and the larger 

houses are also sold to these people. This, therefore, means that the flow within Ede itself becomes 

more difficult. Another respondent had the following to say about the flow through within Ede: 

Source: Gemeente Ede, 2020 

Figure 7: Number of jobs, Municipality of Ede 2010 - 2019 
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"Yes, I think so, because those are all people who are 45+ and they move on to more expensive, larger 

semi-detached or detached houses. So there is a flow in that. But you see that it pinches the middle 

segment in particular. Because the construction starts at the bottom of the middle segment. And on the 

other hand, there is enormous migration from outside. So there is huge demand for homes between 2.5 

and 3.5 tonnes." (32:6) 

The respondent says here that people at a later age do move on to a more expensive and larger home 

within Ede itself, but that it pinches the middle segment housing. He explains this by an influx from 

outside which ensures that the demand for housing also increases and there is no longer enough supply 

for people who want to move on within Ede. Several respondents mention this influx from outside as 

a reason why there are fewer opportunities for people within Ede to move on. This is expressed by one 

of the respondents as follows: 

"But what we see is that those people come from housing market areas where it is completely out of 

control. Just look at Utrecht, at Merwede terrein, there a mid-terrace house is around 7 tons. Those are 

the amounts we do not know in Ede. Just what I said, 80 square metres for 4 tonnes, that is quite normal 

in Amsterdam. Those people come here and they laugh at the prices. And the developers realise that 

very quickly. In combination with those low interest rates and a nice product, nice location, sufficient 

supply for people with enough money, they take the money in their house with them. That has a rising 

effect on prices. And that particularly affects starters and those moving up from Ede." (12:6) 

The respondent mentions here the favourable house prices in Ede compared to the Randstad and the 

money they take with them when they sell their house in the Randstad. According to the respondent, 

this has a rising effect on the house prices in Ede, which makes it more difficult for especially starters 

and people who are moving on to buy a house in Ede. 

Therefore, the influx of people from the Randstad has a detrimental effect on the housing 

opportunities in Ede itself for first-time buyers and people who are selling on. This will be discussed in 

more detail in the section on the housing market of Ede. However, it can be said that this has a 

detrimental effect on the upward social mobility that people in Ede might experience.  

After briefly discussing the housing options for now and the adverse effects it has on upward social 

mobility for people in Ede, the next section will look at the last value regarding upward social mobility, 

namely the social networks an escalator region could provide. 

When talking to the respondents about these social networks, a large part of them again mentioned 

the new neighbourhood Enka. For example, one of the respondents said the following about building 

social networks within Ede: 

"What is very interesting in Ede, exactly what you say, is that in a number of new neighbourhoods mainly 

people from big cities come and a different atmosphere is created there, a big city atmosphere, not 

simply because of houses but simply a different mentality. Not many people from Amsterdam or Utrecht 

go and live in the old neighbourhood in Ede, but mainly in new housing estates and that is a very 

different culture there. You get a very different kind of living environment than in traditional 

neighbourhoods where people live who really grew up in Ede. This is a trend among Randstad residents 

in Ede and among the people of Ede themselves, because if you live in Enka, you are among like-minded 

people. People just look for each other more and more, people just need to find their own social 

network. That is a general phenomenon in society. People used to go to church, and in Ede that still 

happens among local inhabitants of Eden and in surrounding older villages. But new construction 

projects like Enka are much more interesting for people from outside to have more like-minded people 

around them. What is happening there is very typical of Ede." (56:8) 
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The respondent says here that mainly Randstad people will live in the new housing estates, like in Enka. 

So this is about people coming from an escalator region and then looking for each other in other 

regions, in this case, Enka in Ede. Another respondent said the following about this: 

"The most recent thing that is very well known is the Enka district where a lot of people from outside 

Ede come to live. That is a typical neighbourhood. A lot of new houses have been built there and in 

terms of location, it is actually so typical that it is not necessarily a permanent part of Ede. So you can 

easily get from the neighbourhood to the train and from the train back to the neighbourhood. In a 

certain way, it is closed off by the railway and the road, so that a different culture can develop there, 

apart from the rest of Ede. So there is also a different culture where you move to than in an existing 

older neighbourhood in Ede. What I can also see, and when I speak to people in the neighbourhood and 

hear, is that a lot of people from the Randstad are moving to the Enka area, and I also know that estate 

agents in Utrecht and Amsterdam are advertising for the Enka." (58:8) 

Again, the new housing estate Enka is mentioned where most of the influx is from outside Ede. This 

influx consists mainly of people who already come from an escalator region, namely the Randstad. The 

respondent even mentions that the district is closed off from the rest of Ede by the railroad and a road, 

which creates a different culture within this district. The respondent also sees this influx of people not 

going to live in other, older parts of Ede, making it difficult to create social networks with people who 

already lived in Ede.  

The influx of people from the Randstad and the attraction to each other ensure that people in Ede can 

experience a certain upward social mobility when it comes to social networks. Some respondents see 

that this influx can have an impact on Ede when people from the Randstad are moving towards each 

other: 

"Well, what you see is that people are drawn to each other. You also see that in Ede, more and more 

city initiatives are being created, food festivals, things with music, etc. So there is a different mindset 

going on there. In that respect, Ede is no longer the traditional village it used to be, say, 30 years ago. 

(17:6) 

Here the respondent mentions the creation of "urban initiatives" due to the influx of people. Because 

of this, Ede is no longer a traditional village and it can also become more attractive for people to move 

to Ede by the creation of these social activities. That Ede is going through developments and is 

becoming more attractive because of this is also confirmed by another respondent:   

"Well, also in terms of catering and the like. Normally, the catering industry was focused on the farmers 

who came to eat. You see a change in that, that it gets more urban allure and urban concepts, and that 

it is no longer all focused on the snack bar. I think that is a good development.έ (23:8) 

Therefore, the municipality of Ede is dealing with an influx of people who, for the most part, already 

come from an escalator region. These people who will be living mainly in the new housing estates, 

such as Enka, are moving towards each other. The new neighbourhoods where people from the 

Randstad go to live ensure that people there do form a network and benefit from this. However, it is 

a network that is closed off from the rest of Ede. As stated by Musterd and Andersson (2006) and Li 

(2016), the advantages of such a network are mainly experienced by people who already came from 

an escalator region and went to live in the same neighbourhood. 
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Relocation flows from Ede 

This section is about the relocation flow of people from Ede. By looking at the statements of the 

respondents, it can be determined what stage of life these people are in and what the reason is for 

them moving out of Ede.  

 

 

 

 

 

 

 

 

 

 

 

As already pointed out in the section on Ede's figures, the population has been growing by an average 

of 1,000 people per year for the past 10 years, as can be seen in figure 3 (Gemeente Ede, 2020). This 

growth therefore attests, among other things, to a larger inflow of people than outflow. A respondent 

mentions an explanation for this:  

"You see Ede growing a bit in terms of population, so more people are arriving than leaving. Of course, 

there are also people who return after a while, so I do not think the migration from Ede is that big. It is 

nice to live here, that is at least my opinion and I think that a lot of people think so." (30:14) 

Here the respondent confirms that the number of inhabitants in Ede is growing. One of the reasons 

the respondent gives for this is the return of people. According to the respondent, this is because it is 

pleasant to live in Ede. However, this does not seem to apply to people who are in a later age phase 

and already lived in Ede. This is evident from a statement made by one of the respondents: 

"Ede is of course located in the Bible Belt and certainly the surrounding villages are somewhat reformed, 

but because of the new influx from the Randstad, the character is indeed going to change somewhat. It 

depends on where you come from how much you see this. People who have just come here do not see 

it that much but some people who have lived here for years do see it and they do not always like it." 

(48:6) 

The respondent also mentioned an influx of people from the Randstad and, according to the 

respondent, this caused a change in the character of Ede. This is difficult for the new people to 

recognize, as they cannot know what it was like before they arrived, but the people who have lived in 

Ede for a long time do notice this change, and according to the respondent, this does not always ensure 

satisfaction among the people who already lived there. Some of the other respondents talked about 

how this would affect the people who had already lived in Ede for a longer period. For example, one 

of the respondents had the following to say when asked if Ede was still attractive for older people to 

live in: "No, I would have to check that, but Ede has quite a few large-scale new construction projects 

and the older people often look for small villages, more rural. Ede is more like Randstad in that 

respect." (54:4) Due to the many new housing estates that Ede is realizing and thereby also attracting 

Source: Gemeente Ede, 2020 

Figure 3: Population growth municipality of Ede, 2010-2020 
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people from the Randstad, Ede is starting to look more like the Randstad, according to the respondent. 

This is less attractive for the elderly who live in Ede and who are more looking for a slightly more rural 

environment, so something quieter. The fact that part of the outflow from Ede consists of people who 

want to leave because of the influx into Ede is also confirmed by another respondent: "Some people 

think it is starting to get too crowded here. I actually think that is the only reason [to move from Ede]." 

(49:6) Here the respondent even mentions the hustle and bustle of today as the only reason why 

people move out of Ede. Finally, another respondent also mentioned the influx as a reason for wanting 

to move out of Ede: 

"And then you find out that Ede is becoming a big city, with gradually more and more big-city problems. 

And that also makes it busier and more crazy, kicking up a fuss at New Year's Eve and that sort of thing. 

And then you see that people, if they can afford it, take that step towards living in a quieter 

environment.έ (61:2) 

The respondent said that due to the influx of people, Ede was starting to look more and more like a big 

city. However, this is also causing more hustle and bustle and problems that are typical of a big city. 

Because of this, the respondent said, people were moving to quieter locations. The fact that there is 

an influx of different types of people to Ede is therefore a reason for the group of older residents in 

particular to move out of Ede for more peace and quiet. 

One of the respondents sees that part of the outflow from Ede consists of people selling their house 

and then being able to buy a more spacious house somewhere else for that money. The respondent 

said the following about why people move out of Ede: "Maybe sometimes they want to cash in and at 

that point they say: well, now we can get the maximum for our house and if we go to Meppel we can 

buy a nice little farmhouse for the same money." (44:1) The respondent here mentions the term 

cashing and thus sees some people move from Ede to a cheaper location to buy a more spacious home, 

a farmhouse compared to a corner house in this case. That people are moving out of Ede to take 

advantage of the price difference between the homes in Ede and cheaper locations is also mentioned 

by another respondent when asked what kind of people are moving out of Ede: 

"Well, these are mainly people who, in terms of salary and such, cannot find it here in a next step. To 

give a very concrete example, we recently had a couple who now owned a corner house in Ede but they 

had a dream to live really, really bigger. They sold the house and moved to the east of the country and 

bought a detached house with some land around it for a little more money. So, you also see that target 

group, but there it is mainly the desire for even more spacious and rural living that drives people to 

other places." (18:3) 

As was already told based on the statements of the respondents, mainly the older people move away 

with the desire to live more quietly. However, one respondent said that elderly people do not only 

move for peace and quiet: "In addition, I think some older people might also leave Ede because simply 

if they go a bit further north or east they can get much more living pleasure for their money." (43:8) 

Because house prices are better in other parts of the country and Ede is becoming more crowded due 

to various inflows, older people are leaving Ede. However, according to almost all respondents, it must 

be added that especially the group of young people who move to the Randstad is larger than the group 

of people who move out of Ede later in life for the peace and quiet and to cash in on the house. So 

there are signs of an escalator getting of when it comes to Ede, but for now, this does not outweigh 

the outflow of people who are moving to a known escalator region, namely the Randstad. 
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4.3 Housing market of Ede 
As the theory and conceptual model showed, escalator regions should lead to relocation flows. The 

previous sections therefore showed that relocation flows to and from Ede have been created as a 

result. These flows may subsequently influence the supply and demand for housing in Ede. This will 

therefore be discussed in the next part. 

Housing Demand in Ede 

As already emerged from the theory, the demand for housing is influenced by population growth, 

family composition, income trends, consumer confidence and financing options (Van Gool et al., 2001). 

As already apparent from the figures, this has increased in Ede in recent years, from just under 108,000 

inhabitants in 2010 to just over 117,00 in 2020. This growth was explained by several respondents by 

a relatively large influx of people from the Randstad to especially the new housing estates of Ede, such 

as Enka and Kazerne terrein. About the demand for houses in Ede by Randstad people, a few 

respondents said something. For example, one of the respondents said the following about this: 

"Ede is still building quite a few new locations. The Enka site is well-known, of course, but so is the 

Kazerne terrein. These are ground-level homes that are still somewhat affordable. That is, of course, 

what you find less and less in the Randstad; in the cities, of course, there is more and more building 

going on. A number of building locations are still being finalised, but there is still a huge demand for 

houses with ground-level access, especially among starters and young families. In the Randstad, it is 

becoming increasingly difficult, the supply is getting smaller and the prices are a lot higher. Ede, of 

course, has a fantastic location in terms of accessibility; Ede has an intercity station and within 25 

minutes you are in the heart of Utrecht. That, of course, is an attractive place for Randstad residents to 

live." (53:6) 

The respondent is referring here to the demand for housing among starters and young families. As was 

evident from statements by other respondents, Ede is experiencing an influx of young families from 

the Randstad in particular. This influx, therefore, ensures an increase in the population and this influx 

is particularly looking for houses with ground-level access, something that in the Randstad can not be 

met, but in Ede and especially through the new housing estates, this demand of the growing group of 

residents of Ede can be met more easily.  

Because there is a growing demand for houses in Ede from people from the Randstad, developers are 

also responding to this demand, according to a respondent: 

"So it is not yet structural that we only sell to Randstad people, but it is happening more and more. And 

what you also see as a result of this new target group is that more and more expensive new buildings 

are being built. It is actually becoming increasingly clear that these amounts are becoming more and 

more difficult to pay for for the people of Eden themselves. So you see in the new-build neighbourhoods 

such as Enka or the Kazerne terrein that many buyers come from outside Ede. And those projects are 

aimed a little at that, at the wallets of people from the Randstad.έ (19:5) 

According to the respondent, the houses in the new housing estates are increasingly being sold to 

people who come from the Randstad. The respondent explains this by the increasingly expensive 

homes being built and paid for by Randstad residents and not by people from Ede itself. Because the 

people from the Randstad can buy more expensive houses, more and more houses are built that are 

intended for people from the Randstad. The population growth of Ede therefore already creates more 

demand for housing, but the developers themselves also create this demand by realizing houses from 

a more expensive segment, which in turn attracts more people from the Randstad and increases the 

number of inhabitants all the more. This attracting of people from the Randstad, is also mentioned by 

another respondent: "What I can also see, and when I speak to people in the neighbourhood and as I 

hear it, that there are a lot of people moving from the Randstad to the Enka area and I also know that 
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in Utrecht and Amsterdam, real estate agents are advertising the Enka." (58:8) Another respondent 

also talks about the consequences of attracting these people from the Randstad: 

"Just what I said, 80 square metres for 4 tonnes, that is quite normal in Amsterdam. Those people come 

here and they laugh at the prices. And the developers realise that very quickly. In combination with that 

low interest rate and a nice product, nice location, sufficient supply for people with enough money, 

what the money is in their house they take with them. That has a rising effect on prices. And that 

particularly affects starters and people moving up from Ede." (12:6) 

Therefore, real estate agents and developers are responding to the fact that people who come from 

the Randstad have more to spend on a home and are therefore building more expensive homes for 

this target group and are advertising it in the Randstad. This ensures even more increase in the number 

of residents, which ensures that there is also more demand for housing in Ede. Ultimately, starters and 

people who are moving up the housing ladder in Ede are particularly affected by this. 

What also affects the demand for housing is the family composition of households in a municipality. 

As shown in the section on Ede as a possible escalator region, Ede also has an influx of young people 

who come here for one of the courses that are offered in the Ede region. However, this group of young 

people studying here will not buy a house, but rather rent a room in the region or commute between 

their parents' house and their education. The Randstad as an escalator region, but also the 

developments of Ede as a possible escalator region, do have an impact on the family compositions in 

Ede and thus the demand for types of housing. According to the respondents, the Randstad as an 

escalator region in particular caused an influx of young families to Ede. However, Ede's current 

developments in terms of upward social mobility are causing an influx of people. The housing 

opportunities make it attractive for young families to settle in Ede, as is also evident from one of the 

statements of a respondent:   

"The Randstad is just a madhouse at the moment, and prices here are, I think, at least 10% lower, on 

average. So you buy a lot more house for less money here. The prices are huge and if you are ready for 

your next house [family home], and you cannot buy what you would like there, then this region offers 

attractive opportunities." (30:4) 

In addition, the job opportunities that Ede offers nowadays also ensure that people can build a career 

in the region and the presence of other people who come from the Randstad contributes to the fact 

that people find it attractive to move to Ede because of the social opportunities. According to the 

respondents, this is therefore mainly about young families nowadays. These family compositions 

ensure that people then look for homes that are suitable for them. The supply of suitable and 

affordable housing for young families is relatively small in the Randstad, as mentioned by several 

respondents. One of the statements about this is as follows: "We notice especially from Amsterdam 

and Utrecht young families who in Amsterdam and Utrecht just cannot find a home that matches their 

stage of life and that is often also with a small child added and then you are in too small homes both 

in Utrecht and Amsterdam." (22:2) So there is a great demand in Ede for homes that are suitable for 

young families, also called ground-up homes with multiple bedrooms. When looking at figures for the 

Enka site, for example, it can also be seen that the largest proportion of people fall under the category 

25 to 44 years old, a likely age to have a child wish to already have a young family (See figure 11 on the 

next page). 
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This large demand, particularly for homes for young families, also contributes to the fact that in a 

neighbourhood such as Enka, where many homes suitable for families have been built in recent years, 

homes are generally not for sale for long either, as can be seen in figure 12. This shows that a house in 

the Enka neighbourhood is for sale for an average of fewer than 10 days, while houses in the rest of 

the Netherlands last year were for sale for an average of between 30 and 40 days.  

The developments in Ede when it comes to job opportunities, housing opportunities and social 

networking opportunities, provide an attractive force for young families in particular. These family 

compositions ensure that there is a high demand for housing suitable for young people. This type of 

housing has been realized especially in the new neighbourhoods of Ede in recent years, which attracts 

even more young families and thus increases the demand for suitable housing. 

The third point that can influence the demand for housing in Ede is income developments. Income 

developments ensure that people have more or less to spend on a new home and whether they can 

buy a home at all. In this way the demand for certain types of housing increases or decreases or the 

entire demand for housing increases or decreases. In this section, we look at whether the resulting 

relocation flows through the Randstad as an escalator region or through developments in Ede that fit 

with a possible escalator region affect the demand for housing in Ede. 

From the section on job opportunities in Ede, it already emerged that more jobs have been added in 

Ede in recent years and especially in the food sector. According to the respondents, there is also a 

variety in the level of jobs nowadays, as already mentioned from IT to production jobs. These 

developments have meant that nowadays more people are building a career in the Ede region while 

also living in Ede. This could lead to the fact that there could also be positive income developments 

among the residents of Ede. However, according to the respondents, this has little to no impact on the 

demand for housing in Ede. The respondents mainly see income developments due to the influx of 

people from the Randstad. For example, one respondent said the following about the difference in 

incomes between people who are from the Randstad and those who are not and what this means for 

the demand for types of housing: 

"In general, the lower, middle and higher segments are fine, but what we see is that people from the 

Randstad and young families, for example, buy a detached house of 7 to 8 tonnes here, and for people 

from Eden that is often more of an end goal. So here you see older people, whose children have already 

left home, finally being able to buy that kind of property. But of course, that has everything to do with 

salaries and market conditions. And in the Randstad those conditions are a bit higher.έ (20:2) 

Source: Huispedia, 2021 Source: Huispedia, 2021 

Figure 11: Share of age groups Enka and the Netherlands, 2020 Figure 12: Sales duration of homes in Enka and the Netherlands, 2020 










































