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This thesis explains the institutional regime shift from a state-driven institutional regime into a market-driven institutional regime in the International Labour Organization (ILO).  This shift took place in 1998 in the form of the Declaration on the Fundamental Principles and Rights at Work. The institutional regime shift will be explained by means of a juxtaposition between historical institutionalism and institutional constructivism. The institutional constructivist approach explains the institutional regime shift better, since the institutional constructivist approach puts more emphasis on institutional change than historical institutionalism. The historical institutionalists can only explain the institutional instability, but not the relationship between institutional instability and the institutional regime shift.   
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Introduction

This thesis explains the institutional regime shift in the International Labour Organization (ILO). The ILO is a specialized United Agency and is founded after the First World War in 1919.  The ILO is in charge with the improvement of labor conditions and the alienation of poverty in different parts of the world (About the ILO, 2017). What is unique on the ILO as an international organization is that it is the only tripartite international institution in the UN and in the international system (ibid.). The ILO is a tripartite institution, because it brings together governments, employers’ and workers’ representatives of 187 member states of the ILO (ibid.). The core mission of the ILO is the promotion of social justice and international recognized human and labor rights (ibid.).
The way the mission of the ILO was executed changed tremendously in 1998, due to the institutional regime shift in the ILO.  Before 1998, the institutional regime of the ILO was state-driven, since the focus was on the member states and the policies of the member states. After the institutional regime shift in 1998, the institutional regime became market-driven, since the focus was on the policies of other actors than state-actors. This thesis has as aim to explain the institutional regime shift from a state-driven institutional regime into a market-driven institutional regime. Before the institutional regime shift can explained, it is important first to know what an institutional regime shift is. 
An institutional regime shift is a great transformation of the content, form, and scope of an institution (Hall, 1997). These three elements are listed under the title: institutional regime.  After the institutional regime shift, these three elements will change extensively (ibid.). The content is about the implementation of the standards and conventions of the institution. The implementation of the standards and conventions can be very narrow or very open. The content is very narrow when the implementation of standards and conventions is predetermined by the institution.  The actors on which the conventions and standards are targeted have no freedom in the implementation, since the institution has already decided how the implementation should be executed. The content is very open, when the implementation of the standards and conventions has a universal character. The target-actors can decide for themselves how they implement the standards and conventions. 
The form is about the legal character of the conventions and standards. The nature of the conventions and standards are legally binding or non-legally binding.  When the form is legally binding, the actors can be held reliable by the institution for violating the conventions and standards. Actors that violate the standards and conventions can be punished for the violation when the form is legally binding. When the form is non-legally binding, the violating actors cannot hold accountable and cannot be punished by the institution.  
The scope is about the issue coverage of the conventions and standards which are fabricated by the institution. The issue coverage can be very specific or very broad. The issue coverage is specific when the conventions and standards are only targeted on a certain issue, sector, or actor. The issue coverage is broad when the conventions and standards are targeted on a variety, of issues, sectors, and actors. 
The institutional regime shift in the ILO took place with the Declaration on the Fundamental Principles and Rights at Work. This Declaration was established in 1998 and was the starting point of the new institutional regime. This Declaration transformed the form, content and scope of the old institutional regime extensively (DiMatteo et. al., 2003; Standing, 2008 p. 367-369). 
The form before the institutional regime shift should be characterized as legally binding, due to the legal implications of the ratified conventions of the ILO. States that ratified the conventions could hold accountable by the ILO (Hassel, 2008 p. 236; Bohning, 1991 p. 700-703; Boockman, 2000 p. 4). In the new institutional regime, the form should be characterized as non-legally binding. In the market-driven institutional regime the focus of the form is on the realization of universal standards instead of on the establishment of legal-binding conventions (Reich, 2002 p. 118-119; Hepple, 2001). In this institutional regime, the emphasis is on offering assistance to the actors in the realization process of the universal standards (ibid.). The content before the institutional regime shift was very narrow because the implementation of the conventions was predetermined by the ILO. After 1998, the content became very broad, due to the flexible character of the new scope. The actors have a lot of freedom in the implementation process. The scope of the old institutional regime was also very narrow because the ILO programs and conventions were state, sector, and issue specific. The market-driven institutional regime has a very broad scope. The Declaration on the Fundamental Principles and Rights has a universal character and therefore has the state-driven institutional regime a very broad scope (Jaworski, 2000 p. 45). Another difference between the scope of the old and the new institutional regime is that the programs and the conventions of the old institutional regime were only applicable on state-actors. The programs and universal standards of the new institutional regime are applicable on a variety of actors (ibid.).  
Based on the descriptions of the shift in the form, the content and the scope, it should be stated that an institutional regime shift took place. What is puzzling is that it is unclear why this institutional regime shift took place in the ILO. To explain this institutional regime shift, historical institutionalism and institutional constructivism will be used. Historical institutionalism is a theoretical approach which focuses on the effects of past events on the course of an institution.  Institutional change is explained in historical insitutionalism by focusing on the effects of extreme events that take place outside the institution. Institutional constructivism is a theoretical approach which put emphasis on the influence of ideational elements on the institutional regime shift.  Institutional change is explained in institutional constructivism by focusing on the effects of social and ideational processes on the shared meaning about what the institutional regime should look like.  These two theoretical approaches are used in this thesis because their explanations for the institutional regime shift differ tremendously. Furthermore, these two approaches are used because both are not well-known in the field of International Relations. By using these two approaches, the knowledge about institutional regime change in the field of International Relations can be further developed (Barnett and Finnemore, 2004; Helfer, 2000). 
In International Relations, the focus is when it comes to international institutions on the influence of states on international institutions (Barnett and Finnemore, 2004; Helfer, 2000). One of the few explanations for institutional regime shifts in International Relations is that institutional regime shifts are the consequence of the change in interests of states (Dahl, 1969; Barnett and Finnemore, 2004; Fioretos, 2011; Campbell, 2004). The emphasis in these explanations is on state preferences and on the effects of the preferences of the most powerful states on the institutional regimes (Ibid). In the International Relations literature there is no attention for the effects of the processes inside an institution on institutional regime shifts (Barnett and Finnemore, 2004). The goal of this thesis is to extend the knowledge about institutional regime shifts in the field of International Relations. 
To explain the institutional regime shift in the ILO, a theoretical puzzle will be used. This theoretical puzzle consists of the juxtaposition between historical institutionalism and institutional constructivism. A theoretical puzzle will be used in this thesis is used to find out which institutional approach can explain the institutional regime shift the best. The outcome of this theoretical puzzle contributes to the knowledge about institutional regime change since the explaining power of both approaches will be tested. The research question that accompanies the juxtaposition is: Which institutional approach, historical institutionalism or institutional constructivism, explains the institutional regime shift in the ILO the best? 
The method that will be used to solve the theoretical puzzle is the interpretive document analysis method. Interpretive document analysis is particularly useful in studying processes which occur in a particular time-span. This is the case because data from different time-points could be collected and grouped together. The data sources that will be used are policy reports from the ILO, news articles, and academic literature.  The data will be analyzed in an interpretative manner because the processes cannot be directly obtained from the text. This interpretation will take place on the basis of the information from the theoretical section and the actual documentary analysis. 
The societal relevance of this thesis is that it contributes to the knowledge about institutional regime shifts in the international community. This knowledge is relevant because institutional regime shifts may have consequences for a large amount of people. In the case of the ILO, the institutional regime shift had a lot of implications on how to deal with poverty- and labor issues in the international system.  The institutional regime shift in the ILO had as result that poverty- and labor issues were treated and tackled differently. This change had not only effect on the institutional agents in the ILO but also on different actors in the international community and people at the workplace.  Because of these large and far reaching effects, it is important to know more about institutional regime shifts. 
The theoretical relevance of this thesis is that it closes the knowledge gap in International Relations when it comes to institutional change a bit further (Barnett and Finnemore, 2004; Fioretos, 2011; Campbell, 2004). In the field of International Relations, there is little attention for institutional regime shifts and for institutional processes in general (Grasa and Costa, 2007 p. 4). Some authors from the field of International Relations claim that institutional processes are irrelevant because the focus should be on how states influence the institutions (Keohane, 1986; Checkel, 1998; Finnemore, 1996). They believe that the focus should be on state-actors instead of on institutions, because in their view are states the most powerful actors in the international system. According to them is institutional change the result of the change in interest of states and therefore they do not attach importance on the effects of institutional processes (ibid.). This thesis shows that their point of view is not always right.  
The outline of the thesis is as follows. First chapter will examine the two institutional approaches and the processes that lead to institutional regime shifts. The second chapter addresses the methodology and the operationalization of the important concepts. The third chapter covers the empirical analysis and the last chapter is the conclusion.
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Historical institutionalism is a theoretical approach which emerged as a reaction on the dominancy of the behavioralist approach in social sciences during the 1960s and 1970s (Hall and Taylor, 1996; Thelen and Steinmo, 1992 p. 5; Peters, 2011 p. 1). This approach explains the behavior of institutional agents by focusing on the self-interest of institutional agents (Hauptmann, 2009 p. 2; Peters, 2011 p.1; Berndtson, 2009 p. 3). In behavioralism there is no emphasis on the influence of institutions on the behavior of institutional agents and is all behavior the consequence of rational calculations by institutional agents in order to create institutional outcomes that are in their self-interest (Peters, 2011 p.1; Berndtson, 2009 p. 3). 
The historical institutionalists disagreed with the behavioralist view. According to the historical institutionalists is not all behavior of institutional agents based on rational calculations or on  self-interest (Peters, 2011 p. 1; Berndtson, 2009 p. 1; Hauptmann, 2009 p. 2). The behavior of institutional agents is for a large part determined by past decisions and past events according to the historical institutionalists  (Hall and Taylor, 1996 p. 5; Immergut, 1998 p. 1-2).  These past events and past decisions have as consequence that institutional agents are no longer free to do what is in their self-interest (Thelen, 1999 p. 382; Skocpol, 1992 p. 58-59; Hay and Wincott, 1998 p. 954). Historical institutionalists focus in their explanations of behavior of institutional agents on the influence of past events and decisions (ibid.). 
The focus on the influence and past decisions on the behavior of institutional agents had as result that the emphasis was on institutional stability instead of on institutional change (Zysman, 1994 p. 244; Thelen, 1999 p. 375).  The author that shifted this emphasis was Peter Hall (Cappoccia and Kelemen, 2007 p. 345-346). Peter Hall was the first historical institutionalist scholar, who tried to explain institutional change (ibid.). Peter Hall developed the idea that there are different grades of institutional change (Hall, 1993 p. 279). The institutional change that is most intense is the institutional regime shift. The institutional regime shift has as result that the whole institutional paradigm will change, and that past events and decisions will no longer influence the behavior of institutional agents (ibid.). Although, Peter Hall shifted the focus in historical institutionalism, he did not succeed in establishing a good explanation for this change (Hay, 2008 p. 10).  The focus in his article is more on describing institutional change instead of on explaining institutional change. However, Hall established the starting point for other historical institutionalist scholars to study institutional change (Cappoccia and Kelemen, 2007 p. 345-346). 
The core concepts in historical institutionalism when it comes to explaining institutional regime change are path dependency and the critical juncture. Path dependency is the name for the process in which past events and decisions have a constraining effect on the behavior of institutional agents (North, 1990 p. 90-91; Kay, 2005 p. 553-544; Sewell, 1996 p. 262). The past events and decisions determine what the scope, the form, and the content of the institution will look like (ibid.). Over a period of time, the scope, the form, and the content will become more stable, since the costs to deviate will rise (Pierson, 2000 p. 252-254; Thelen, 1999 p. 385; Capoccia and Kelemen, 2007 p. 341-342). The costs to deviate will rise, due to the increasing stability of the form, the scope, and the content. This will make it more and more difficult to choose another form, scope, and content (ibid.). At a given moment, it will become so difficult to deviate that a lock-in effect will arise. A lock –in effect is that the form, the scope, and the content is so stable, that it will become almost impossible to deviate and choose another scope, form, and content for the institution (ibid.). At this moment, the institutional agents will show behavior that is completely in line with the stable scope, form, and content. 
The institutional stability can only be destabilized during a critical juncture according to the historical institutionalist scholars (Carpoccia and Kelemen, 2007 p. 350; Collier and Collier, 2002 p. 27; Hall, 1993 p. 291). A critical juncture is a period of institutional stability and it is the consequence of an exogenous shock (Collier and Collier, 1991 p. 32). An exogenous shock is an extreme event such as an international financial crisis, an environmental crisis, or a political crisis (ibid.). When and why an exogenous shock will result in a critical juncture is not completely clear in historical institutionalism (Capoccia and Kelemen,, 2007 p. 350; Collier and Collier, 2002 p. 27; Christiansen and Vanhoonacker, 2008; Cortell and Peterson, 1999 p. 187; Hogan and Doyle, 2007 p. 893). Most historical institutionalist scholars are treating the critical juncture as some kind of deus ex machina, since they only note that there is a critical juncture instead of explaining why there is a critical juncture (ibid.). 
In the historical institutionalist literature there are many debates about the lack of explanations for the rise of a critical juncture (Thelen, 1999 p. 388; Hogan, 2006 p. 657).  Several authors have tried to establish a theoretical framework that could help to explain the relationship between the exogenous shock and the critical juncture, but none of them succeeded to establish a theoretical framework that could be applied on multiple cases (Hogan, 2007 p. 884). All theoretical frameworks were based on counter factional reasoning instead of on systematic evidence, whereby the frameworks did not have an universal character (ibid.). The absence of an universal theoretical framework had as consequence that the relationship between the exogenous shock and the critical juncture is explained on a case by case basis (Hogan, 2007 p. 884; Pierson and Skocpol, 2002 p. 17; Skowronek, 1997). 
Although, the relationship between exogenous shocks and critical junctures is explained on a case by case basis, there are still some elements that are common in these explanations (Pierson and Skocpol, 2002 p. 15-16; Thelen, 2002 p. 97). The first common element is that the exogenous shock leads to a new situation in which the scope, form, and content are no longer preservable (Thelen, 2002 p. 99-100).  They are no longer preservable, since the situation after the crisis displays that the old institutional regime is no longer appropriate to deal with the challenges that accompany the new situation (Ibid.). When and how the scope, form, and content are no longer appropriate depends on the relationship between the exogenous shock and the institutional regime (Thelen, 2002 p. 100). The relationship between the exogenous shock and the institutional regime is the second common element that is used in explaining the relationship between exogenous shocks and critical junctures (ibid.). When the institutional regime is shaken, a critical juncture will arise. What is important to note here is that each institution has a different institutional regime and therefore it is impossible to say if an exogenous shock will lead to a critical juncture beforehand. However, in order to predict when an exogenous shock will result in a critical juncture depends on the relationship between the exogenous shock and the institutional regime (ibid.).  When there is no relationship, an exogenous shock will not lead to the destabilization of the institution.  When there is a relationship and the exogenous, a critical juncture will take place. The first hypothesis in this research is about the relationship between exogenous shocks and critical junctures is as follow:  When an exogenous shock is related to the institutional regime of an institution and shakes this institutional regime, a critical juncture will arise (hypothesis 1). The first step of the process of this hypothesis is that an exogenous shock takes place. The second step is that the exogenous shock shaken the institutional regime, since there is a relationship between the exogenous shock and the institutional regime.  The third step is that the shake of the institutional regime causes a situation in which the form, scope, and content of the institution are no longer preservable. This lack of preservability results in the destabilization of the institution and then a critical juncture will arise. The process which belongs to this hypothesis is displayed in the figure on the next page.  






Figure 1: Critical juncture process 


During the critical juncture, the probability that a regime shift will take place is heightened (Capoccia and Kelemen, 2007 p. 345; Christiansen and Vanhoonacker, 2008 p. 754-755). This is due to the destabilization of the institutional regime and therefore is there room for alternative ideas about the scope, form, and content (ibid.). During the critical juncture are the institutional agents no longer constrained by past events and decisions and therefore is their room for alternative ideas.  The consequence of this freedom is that conflicts will arise about how the new institutional regime should look like (Thelen, 1999 p. 378-379; Gorges, 2001 p. 138; Peters et. al., 2005 p. 1277). The conflict process is about the relationships between conflicts during the critical juncture and the institutional regime shift. 
The first step of this conflict process is that the relative power of the institutional agents will be equalized (ibid.). The power of the institutional agents will be equalized as a result of the institutional instability (Capoccia and Kelemen, 2007 p. 348-350; Thelen 1999 p. 382-385). The consequence of this is that more institutional agents have a greater say and more power during the conflict process (ibid.). The second step of the conflict process is that the equalization of power leads to a conflict situation (Thelen, 1999 p. 382-385).  In this conflict situation, two or more groups of institutional agents will oppose each other (ibid.). The third step of the conflict process is about the strategic action (Fligstein and Adam, 2011 p. 3; March and Olsen, 2006 p. 12; Thelen, 1999 p. 382-385). Strategic action is the effort of the groups of institutional agents to get a strategic advantage over the other groups of institutional agents (ibid.). 
The fourth step of the conflict process is about which group of institutional agents will have the most strategic advantage over the other group of institutional agents. The last step of the conflict process is that the group of institutional agents with the most strategic advantage imposes the new institutional regime. The hypothesis that belongs to this conflict process is: when the equalization of relative power leads to a conflict situation in which one group of institutional agents will get a strategic advantage over other groups of institutional agents, then an institutional regime shift will take place. 
The step-by-step process that accompanies the conflict process is clarified in the figure below.
Figure 2: Conflict process


The most common critique on historical institutionalism is that it focuses too much on institutional stability and too little on institutional change. Critics of historical institutionalism call this the sticky focus of historical institutionalism on stability (Bell, p. 886; Hay, 2009 p. 590). Because of this sticky focus, historical instititutionalists have trouble explaining institutional regime shifts. After the article by Peter Hall, multiple authors have tried to explain the mechanisms behind institutional regime shifts but there is still not a convincing theoretical framework (ibid.). Nevertheless, historical institutionalism can be used to explain institutional regime shifts and there are many possibilities for historical institutionalism to develop itself by focusing more on institutional change than on institutional stability. 
A second critique on the historical institutionalist approach is that the explanations and studies are not generalizable. However, historical institutionalists have never had the aim to execute research which is generalizable. Their research should be characterized as research which puts emphasis on the particularity of historical events. The historical institutionalists try to explain what the impact of the particularity is on a certain institution.  They have not the aim to establish an explanation that could be applied on multiple cases (Thelen, 1999 p. 372; Mahoney, 2000 p. 536)
[bookmark: _Toc485676050]1.2	Institutional constructivism

The second institutional approach that will be used in this thesis is institutional constructivism. Institutional constructivism is an institutional approach that is developed in order to highlight the shortcomings of historical institutionalism (Marsh, 2009 p. 679; Bell, p. 884-885). The shortcomings of historical institutionalism are according to the institutional constructivists the over extensive focus on institutional stability, lack of attention for social and ideational processes, and the over extensive focus on the constraining function of past events (ibid.).  The core aim of institutional constructivism is to develop an approach that will fix these shortcomings.  In their institutional approach focus the institutional constructivists on the effects of social processes on how the institution will be shaped (Blyth, 2003 p. 293; Marsh, 2009 p. 679). The core variables which the institutional constructivist approach uses are social and ideational (ibid.). The institutional constructivists use these variables because according to them are all parts of an institution the outcome of social and ideational processes (Hay, 2008 p. 68; Kostakopoulou, 2005 p. 236-238; Heclo, 1974 p. 307-398). Social processes are processes that shape the institutional regime by focusing on social variables such as social interaction and social learning. The meaning of social variables is that they reflect the ways in which institutional agents are related to each other in the institution (Roux, 2005). Ideational processes are processes that shape the institutional regime by focusing on ideational variables such as beliefs, norms, culture, and ideology (Berman, 2013 p. 223). There is a large overlap between these variables and therefore it is important to put emphasis on the core of ideational variables (ibid.). The meaning of ideational variables is that all variables are about the general beliefs of the institutional agents about the institution. 
The institutional regime shift is according to the institutional constructivists the result of the social and ideational processes in an institution (Hay, 2008 p. 68; Kostakopoulou, 2005 p. 236-238; Heclo, 1974 p. 307-398).  These social and ideational processes are called discursive processes (ibid.). Discursive processes are processes which create and develop the shared meanings in an institution about how the institution should look like (Kostakopoulou, 2005 p. 236-238; Squires, 2009 p. 17-18; Schmidt, 2008, 2010). These processes are socially oriented, because they focus on how social interactions shape the shared meanings in the institution (ibid.). Discursive processes have not a fixed character since the shared meaning of an institution and the social interactions that create the shared meanings will never be static (ibid.). The whole time, the shared meanings in an institution will be reproduced and slightly altered.  
The institution in institutional constructivism is not a clearly defined concept (Makay et. al., 2011 p. 575). The institutional constructivists wield not a narrow definition of what an institution is and therefore it is difficult to pinpoint what institutional constructivists mean when they talk about an institution (Makacy et. al., 2011 p. 575; Kostakopoulou, 2005 p. 233). The institution in institutional constructivism covers all the social and ideational processes that take place in and around the institution (ibid.). Because of this broad scope of what an institution is, there is no fixed meaning about what an institution is (Kostakopoulou, 2005 p. 233). However, the institutional constructivists wield some kind of core definition for an institution (ibid.). The core definition is that an institution is the catalyst for the discursive processes that create the shared meaning in an institution (Kostakopoulou, 2005 p. 237-239; Schmidt, 2010 p. 4). Through the catalyst function of the institution, the shared meanings will be produced and reproduced (ibid.). 
The institutional constructivists claim that the catalyst function of the institution is not static and is subject to change. However, the institutional constructivists attribute a more stable character to the catalyst function of the institution (Hay, 2008 p. 68; Schimmelfennis and Sedelmeier, 2002 p. 508-509). This is the case, because according to institutional constructivists could an institution never survive or develop without a stable catalyst function. The absence of stability of a catalyst function should result in the absence of the institution, since the shared meanings will not be reproduced (ibid.). 
Although, the catalyst function has a stable character, it is still possible that the catalyst function changes. In institutional constructivism is the institutional regime shift the outcome of the transformation of the catalyst function (Cox and Béland, 2012 p. 12-14; Hay, 2008 p. 11; Schimmelfennig and Sedelmeier, 2002 p. 508-509).  The catalyst function will be transformed when the context in which the institution operates, changes dramatically.  This is the case because the transformation of the context leads to a situation in which the shared meanings of what the institutional regime should look like are no longer preservable   (ibid.).  In this situation, a new shared meaning will be generated about how the institutional regime should look like. 
How the change in the international context is consequential for the shared meanings about what the institution should like depends on the logic of appropriateness (Price and Reus-Smit, 1998 p. 274).  The logic of appropriateness is about the structuring of the institutional behavior by the international rules of appropriate behavior (March, and Olsen, 2009 p. 1). The rules of appropriate behavior rest on norms, ideas, and the discourse from the international realm. These norms, ideas, and discourse form the basis for the decision-making in the institution and the behavior of the institutional agents (Balsiger, 2014 p. 2-3). Therefore is the decision-making and the behavior of institutional agents biased since the decision-making and the behavior is not based on what cost-benefit calculations considers best, but on the international rules of appropriate behavior (ibid.). The institutional agents view these international rules of appropriate behavior as natural, valid, and legitimate and thus they will act in line with these rules.  According to the logic of appropriateness act institutional agents not in their self-interest, because they feel that they are part of a political order on which the rules of appropriate behavior apply. This feeling ensures that the institutional agents will not display deviate behavior and act in line what is appropriate in the international realm (Weber, Kopelman, Messick, 2004 p. 282-283). 
The rules of appropriate behavior change when the norms, rules, and the discourse from the international realm change.  The rules of appropriate behavior form the basis of the shared meanings about what the institution look like and when these rules change, the shared meanings will also change. The shared meanings will change since the institutional agents that form the shared meanings have the feeling that they are part of a political order and when the rules of appropriateness from this order change, the institutional agents will get the feeling that their behavior also has to change. This change in behavior results in new social interactions and a new shared meaning about what the institution should look like and what the catalyst function of the institution should be. This transformation of the shared meaning will lead to the institutional regime shift. The hypothesis that accompanies the logic of appropriate process is as follows: When the international context changes in which the institution operates, than the logic of appropriateness ensures that the shared meanings about what the institution should look like will transform and therefore an institutional regime shift will take place (hypothesis 3).  The theoretical model that accompanies this process is displayed in the figure below. 
Figure 3: Logic of appropriateness process 

The second institutional constructivist hypothesis is about the strategic framing process and is about how the shared meaning will be transformed. The strategic framing process consists of three components (Snow and Benford, 1998; Morgan, 2004 p. 484-485). The first component is the diagnosis component. This component is about the determination of the problem that should be tackled (ibid.). The second component is the proposed solution component (ibid.). This component is about the possible solutions for the diagnosed problems (ibid.). The third component is the call for collective action component (ibid.). The third component is the most important component in the strategic framing process because in this component the actual strategic framing process takes place (Morgan, 2004 p. 484-484). In this component, the other institutional agents will be convinced that there really is a problem and that the proposed solution should be adopted. In order to convince other institutional agents, strategic framing will be used (Hallahan, 2008 p. 1; Cox, 2001 p. 475-476). 
The strategic framing process is a social construction because through social interaction, other institutional agents will be convinced (Cox, 2001 p. 475; Béland, 2009 p. 705; Morgan, 2004 p. 484-485). The strategic framing process is successful when all the skepticism of other institutional agents will disappear (Cox, 2001 p. 477; Béland, 2009 p. 705). 
The first step of the strategic framing process that leads to a new shared meaning and the regime shift is the diagnosis that the institutional regime is no longer an appropriate mechanism. The second step is the solution component and is about the proposal to change of the institutional regime and to impose a new institutional regime. The third step is about the convincing of other institutional agents that the new proposal should be adopted. When the third step is successful, the new proposal will be adopted and the shared meaning  and institutional regime will change.  The hypothesis that belongs to this strategic framing process is: When strategic framing is successful, a new catalyst function will arise and an institutional regime shift will take place (hypothesis 3). The step-by-step process of the strategic framing process is summarized in the figure on the next page. ‘







Figure 4: Strategic framing process 



In order to be successful, the strategic framing process depends on different elements (Béland, 2009 p. 708). The first element is the presence of a crisis context for the institution (ibid.). The crisis context has as consequence that institutional agents are under pressure (ibid.). Because of this pressure, less effort is needed to convince other agents that a new catalyst function and an institutional regime shift are necessary (ibid.). Like in historical institutionalism, there is attention for the influence of crises in institutional constructivism. Hence, the focus is much smaller and according to institutional constructivists is a crisis not a necessary condition (Payne, 2001 p. 44-45; Mc Carty, 1999 p. 148-149). Other elements which contribute to the success of the strategic framing process are challenged (ibid.). These elements are challenged because they are circumstantial. In some instances, these elements will contribute to the success and in other instances they will not (ibid.).  Finnemore (1996) has a possible solution for this problem. He claims that the examination of institutional processes and behavior of institutional agents from the past, will contribute to better predictions about the success of the strategic framing process (Finnemore, 1996 p. 23-24,136). This is the case because this information gives insight to which strategy will be more persuasive (Payne, 2001 p. 44-45).
The most common critique on institutional constructivism is that it is simply combination of a few elements from multiple institutional approaches and social constructivism (Kostakopoulou, 2005 p. 238); Rasborg, 2012 p. 13). However, this is not the case because institutional constructivism has a much narrower scope than social constructivism. And, institutional constructivism puts more emphasis on institutional elements in comparison with other instituionalisms (ibid.). The narrow scope of institutional constructivism ensures that institutional constructivism is more suitable to resolve empirical puzzles than social constructivism (Bell, 2011 p. 883-884). This is the case, because the research framework is already developed in institutional constructivism (ibid.). Institutional constructivism differs from the other institutionalist approaches in the respect that it puts emphasis on social processes instead of on institutional processes (Kostakopoulou, 2005 p. 238). The aim of institutional constructivism is to overcome the structuralist bias of the other institutionalisms (Schmidt, 2004 p. 304; Kostakopoulou, 2005 p. 238; Bell, 2011 p. 883). 
Another critique on institutional constructivism is that very little is known about how the institutional concepts should be treated according to this approach (Pasic, 1996; Trondal, 2001 p.5). According to the critique, the institutional concepts remain unpacked in institutional constructivism (ibid.). The critics claim that institutional constructivism is pointing to an institutional system without unpacking and explaining the institutional concepts (ibid.). In the view of Trondal (2001), Pasic (1996) and Moravcik (1999) is it impossible to establish testable hypotheses, since it is unclear what the institutional concepts mean. Institutional constructivists do not agree with this view because the focus is on the social processes prior to the social concepts. The aim of institutional constructivists is not to explain or unpack static institutional concepts, but to transcend these concepts and to focus on the social understandings behind these concepts (Trondal, 2001 p. 5-6; Bell, 2011 p. 609). 
The last critique on institutional constructivism is that it is over-idealistic (Bell, 2011 p. 906). The over-idealistic nature of institutional constructivism should have as consequence that institutional agents simply make up their institutional environment without considering the constraints (ibid.). These constraints limit the construction of shared understandings, and therefore are agents not able to construct shared understandings as they please (ibid.). Although, the emphasis in institutional constructivism mostly on social processes, it is not the case that constraints are not taken into account (Hay, 2011 p. 30-31). Institutional constructivists have been treated these constraints differently than other institutionalisms, because they focus on the social construction of these constraints (ibid.).
Historical institutionalism puts emphasis on the effects of past events and past decisions on the course of the institution. Institutional regime shifts are explained by focusing on how exogenous shocks influence the institutional stability and make room for institutional regime shifts. The core concepts in historical institutionalism are path dependency and the critical juncture. In historical institutionalism will path dependent processes end as a result of an exogenous shock. After this exogenous shock, a critical juncture will arise in which the path dependent process will be broken and a new institutional regime will start. This new institutional regime is the start of a new path dependent process in the institution. How and when this path will be broken depends on the conflict process in the institution. During the conflict process, one group of institutional agents can get a strategic advantage and manage to impose the institutional regime shift. 
In institutional constructivism is the regime shift explained by focusing on ideational and social processes. According to the institutional constructivists is an institutional regime shift the consequence of the transformation of the shared meanings about what the institution should look like. This transformation of the shared meanings is the consequence of the logic of appropriateness and the strategic framing process in the institution. 
Each of the two institutional approaches has a different focus when explaining institutional regime shifts.  The difference in focus makes it possible to juxtapose the two approaches. The analysis will show which approach explains the institutional regime shift the best. 
The conceptual model that accompanies this juxtaposition is displayed in the figure on the next page. The red squares are part of the historical institutionalist approach and the blue squares are part of the institutional constructivist approach. The purple square is the independent variable: the institutional regime shift. In the model it becomes clear that both institutional approaches explain the processes that lead to the institutional regime shift differently. According to the historical institutionalists is the start of these processes the exogenous shock and according to the institutional constructivists, the change in the international context. After these starting points will each institutionalism goes its own way in explaining why an institutional regime shift takes place. 












Figure 5: The conceptual model of the juxtaposition between historical institutionalism and institutional constructivism. 
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Chapter two: Methodology and Operationalization

The method that will be used in this research is interpretive document analysis. This is a method where printed and written data will be analyzed through interpretation (Bowen, 2009 p. 21; Corbin and Strauss, 2008). The idea behind interpretive document analysis is that the interpretation and analyzing of printed data will result in eliciting meaning, gaining understanding, and developing empirical knowledge (ibid.). The motivation for using interpretive document analysis in this research is that interpretive document analysis gives room for involving the influences from the context in which the institutional processes take place (Ahuvia, 2001 p. 144). The possibility to involve the influences of the context in the data has as advantage that the researcher can view the larger picture in which the processes take place (Ibid.). This larger picture is important in this research, since the research focuses for a large part on the effects of the international context on the institutional processes. This involvement can be done by using different kinds of sources and text materials (ibid.). Another advantage of this method is that it gives the researcher the ability to reconstruct the processes that lead to a certain outcome. Before the data can be analyzed and interpreted it is necessary to know more about this method and how this method should be executed, to establish criteria which the data should meet, and to establish operationalizations for the actual analysis. 
The interpretive document analysis method is a qualitative method that is used in social and managerial science to trace processes which took place over time (Fitzgerald, 2007 p. 280; Cortazzi, p. 196). This will be done by collecting written or printed data from different time points, so the researcher will be able to create a timeline of the events that took place before the outcome of the independent variable (ibid.). How these events are related to the outcome of the independent variable has to be determined by means of interpretation (Scott, 1990 p. 2). Interpretation is in interpretive document analysis the establishing of relations between multiple events and the outcome of the independent variable on the basis of the theoretical knowledge and the overall knowledge about the research topic (ibid.). Interpretation is necessary, since the relations between different events are not directly observable (ibid.). Since, the relations has to be interpreted by the researcher, this method has an intersubjective character (Finnemore and Sikkink, 2001 p. 395; Price and Reus-Smit, 1998).  This character has as consequence that the results will never be totally objective or neutral (ibid.). The lack of objectivity and neutrality does not have to problematic when the researcher is clear how he or she interprets the data. This clearness can be reached in the operationalizations part through establishing operationalizations that are clear enough that other researchers can understand the interpretations of the researcher. 
[bookmark: _Toc485676052]2.1	Operationalization

The first step of the research process is therefore the operationalization of the hypotheses from the theoretical section. The first concept that has to be operationalized is the independent variable: the institutional regime shift. The institutional regime includes the scope, the form, and the content of the institutional regime. The scope is operationalized as the bandwidth of the policy issues of the institution, the sectors the institution focuses on, and the actors on which the institution focuses on. The form is operationalized as being the legal character of the conventions and standards the institution established. These conventions can have a binding or non-binding character. The content is operationalized as the way the standards and conventions are implemented. 
The institutional regime shift should be operationalized as the great difference between the old institutional regime and the new institutional regime. So the operationalization of the institutional regime shift is: There is an institutional regime shift when the scope, the form, and the content of the new institutional regime completely differ from the scope, the form and the content of the new institutional regime.  
The first hypothesis that is operationalized is the critical juncture hypothesis and is as follows: When an exogenous shock is related to the foundation of an institution and shakes this foundation, a critical juncture will arise. 
An exogenous shock is operationalized as an international event that took place outside the institution and has a destabilizing effect on the institutional regime. The destabilization of the institutional regime by the exogenous shock is operationalized as the situation in which the scope, the form, and the content of the old institutional regime are no longer preservable as the result of the exogenous shock. In this situation do the institutional agents not know what to do and is the old institutional regime no longer usable. The institutional agents in this hypothesis are the staff members of the ILO. These staff members are part of the different organs of the ILO. The institutional agents are not part of the delegations from the member states. 
The second hypothesis that is operationalized is the conflict hypothesis and this hypothesis is as follows: when the equalization of relative power leads to a conflict situation in which one group of institutional agents will get a strategic advantage over other groups of institutional agents, then an institutional regime shift will take place. 
The first part of the conflict hypothesis is the equalization of relative power and has to be operationalized as the loss of power of the institutional agents which has the most power before the critical juncture and the increase of power of the institutional agents which had no or less power before the critical juncture. The equalization of power should be interpreted based on the data, as the situation after the critical juncture in which the institutional agents that had no or less power have more input when it comes to the institutional regime and the institutional agents that had more power have less input.  The second part that is operationalized is the conflict situation. The conflict situation should be interpreted on the basis of the data when contradictions arise as the consequence of the increase of input of institutional agents that had less or no power before the critical juncture. In this situation will the two groups of institutional agents will oppose each other. The third part that is operationalized is the strategic advantage. Strategic advantage is that one group of the institutional agents will get a decisive influence when it comes to the institutional regime shift, due to their knowledge and expertise. The group of institutional agents with the most knowledge and expertise will win and this group imposes the institutional regime shift. The last element of the conflict hypothesis that is operationalized is the group of institutional agents. The group of institutional agents consists of the organization of different staff members of the ILO. This organization can have different forms but the core is that one group exists out of staff members that has the most power before the critical juncture and one group exists out of staff members that has no or less power before the critical juncture. 
The third hypothesis that will be operationalized is the logic of appropriate hypothesis and this hypothesis is as follows: When the international context changes in which the institution operates, than the logic of appropriateness ensures that the shared meanings about what the institution should look like will transform and therefore an institutional regime shift will take place.
The first part that is operationalized is the international context part. The international context is operationalized as the dominant philosophy in other international organizations about what the institutional regime of the ILO should look like.  The rules of appropriate behavior are operationalized as the guidelines for what kind of behavior is appropriate and what kind of behavior is inappropriate. Behavior that is inappropriate is behavior which deviates from the dominant philosophy in the other international organizations. Behavior is operationalized as the way the institutional agents establish the shared meaning about what the institution should look like. The change in the international context is operationalized as the transformation of the dominant philosophy of what the rules of appropriate behavior should be. The logic of appropriateness is operationalized as the social interactions between the institutional agents in the institution and institutional agents from other institutions (Sending, 2002 p. 495). During these social interactions, the behavior of the institutional agents will be transformed in , since the social interactions make clear what the new rules are in the political order the institutional agents feel part of (ibid.). The transformation of behavior has as consequence that the shared meanings will also be transformed. The concept shared meaning is operationalized as the common idea in the institution about what the institutional regime should look like. The transformation of the shared meanings is operationalized as the shift in the common ideas about what the institution should look like.  As this shared meaning changes, than the institutional regime shift will take place. 
The last hypothesis that is operationalized is the strategic framing hypothesis and this hypothesis is as follows: When strategic framing is successful, a new catalyst function will arise and an institutional regime shift will take place. 
The strategic framing hypothesis will be operationalized as the process in which the shared meanings about what the institution should look like will transformed through strategic framing. Strategic framing is operationalized as the convincing of the institutional agents that a regime shift has to take place by other institutional agents. This convincing of other agents is operationalized as the persuasion of institutional agents that are skeptic about the institutional regime shift by means of putting pressure on these agents. Putting pressure will be done by showing the skeptic the institutional agents that there are no other possibilities and that they really have no choice. This convincing is successful when all the institutional agents agree with that an institutional regime shift have to take place. 
[bookmark: _Toc485676053]2.2	Data selection 

The second step of the research process is the selection of the criteria for the data. The criteria, the data should comply with are that the data it is authentic, credible, and representative (Scott, 1990 p. 6-7). The data is authentic when there is no information added or removed. The authenticity check is important because this check is helpful in determining of the data is reliable (ibid.). The data is credible when there are no distortions or errors in the data (Scott, 1990 p. 7-8).  The credibility check is executed by comparing documents with each other on anomalies and a background check of the author. The last criterion is about the representativeness of the data. Data is representative when there are not a-typical elements in the data (Scott, 1990 p. 8-10). It is not the case that a-typical data is false but the researcher has to consult other data sources in order to find out if the information is correct (ibid.). When the data meets all the criteria, the data will be analyzed and interpreted.  
The sources that will be used in this research are reports from the ILO, journal articles, newspaper articles, and websites from and about the ILO. The reason for using a variety of sources is that not all sources were equally available. Many reports from the ILO were very expensive to obtain. In order to get the information from these reports, other sources are used in which the information from the reports was also present.
[bookmark: _Toc485676054]Chapter three: Analysis

[bookmark: _Toc485676055]3.1	Description of the ILO

The analysis consists of four parts. The first part is about the ILO as institution, the second part is about the institutional regime shift, the third part is the part in which the four hypotheses will be tested, and the last part is the recapitulation of the whole analysis. 
First, the ILO as an international institution will be discussed, so it is clear in what kind of institution the institutional regime shift took place. The ILO is a United Nations agency dealing with labor problems, social protection, and work opportunities for all (Mission and Impact of the ILO, 2017). The ILO consists of the Governing Body, the International Labor Conference, and the International Labor Office. The Governing Body is occupied with establishing the agenda for the International Labor Conference, adopting the draft program and budget for the organization, the election of the director-general and requesting information from member states concerning labor matters (How the ILO works, 2017). The Governing Body consists of 28 government representatives, 14 workers’ representatives, and 14 employers’ representatives. Ten of the seats in the governing body are occupied by member states that are nations of ‘’chief industrial importance (ibid.). 
The International Labor Conference is the institutional body that is occupied with setting the standards and the broad policies of the ILO. The International Labor Conference is also the forum in which the key social and labor questions are discussed (ibid.). In the International Labor Conference are the 187 member states represented in delegations consisting of two government delegates, an employer delegate, and a worker delegate (ibid.). 
 The International Labor Office is the permanent secretariat of the ILO and it is the focal point for the ILO’s activities, which it prepares under the scrutiny of the Governing Body and under the leadership of the Director-General (ibid.).  The Director-General of the ILO has a lot of influence on the political course of the organization since he or she and the Governing Body are responsible for establishing the agenda (Standing, 2008).
What is particular of the ILO is that it is the only tripartite organization in the United Nations (Cox and Jacobson, 1973). The work of the Governing Body and the International Labor Office is aided by tripartite committees covering major industries (How the ILO works, 2017).  These tripartite committees consist of government, employer, and worker representatives (Tripartite Constituents, 2017). Because of this tripartite structure, is the ILO a unique forum in which governments and the social partners can debate labor issues (ibid.). 
The activities the ILO is involved with are in teaching and training programs of institutional agents of the ILO in order to give better assistance to actors that need help in the realization of labor standards or conventions. Furthermore, the ILO is involved in different kind of programs that have the aim to improve the labor conditions in multiple countries around the world (Programma and Budget, 2017). A unique activity of the ILO is the standards supervisory system (How the ILO Works, 2017). This system is the only supervisory system at the international level and helps to ensure that countries implement the conventions and the standards they ratify (ibid.). The supervisory system of the ILO examines the application of the standards and conventions and ensures that the countries that have problems with the application will get assistance (ibid.).  
The ILO was founded in 1919, as part of the Treaty of Versailles that ended the First World War (Origins and History of the ILO, 2017). The ILO was founded by the members of the League of Nations on the basis of the belief that universal and lasting peace can be accomplished only if it is based on social justice (ibid.). In 1946, the ILO became a specialized agency of the newly formed United Nations (ibid.). 
[bookmark: _Toc485676056]3.2	Description of the institutional regime shift in the ILO

Before the institutional regime shift can be explained, it is necessary first to know if an institutional regime shift took place and how this institutional regime shift looked like. In other words, in what way differ the scope, the form, and the content of the new institutional regime from the old institutional regime and is there really a difference between the old institutional regime and the new institutional regime? 
In June 1998, the institutional regime shift took place in the ILO in the form of the Declaration on the Fundamental Principles and Rights at Work (Standing, 2010 p. 7). This Declaration was adopted by the 86th Session of the International Labor Conference and caused a large retreat from the institutional regime that was dominant in the previous eighty years. The Declaration on the Fundamental Principles and Rights at Work transformed the institutional regime of the ILO from a state-driven institutional regime into a market-driven institutional regime (Standing, 2010 p. 8).  A state-driven institutional regime is an institutional regime that has a focus on its member states and the policies of the member states.  A marke-driven institution focuses on other actors than state-actors, such as TNCs and trade unions (Cahore, p. 504). In this institutional regime are state-actors one of the groups on which the institutional regime applies. Another characteristic of a market-driven institutional regime is that it takes the movements of the free-market into account and therefore has the market-driven institutional regime a more flexible character than its counterpart (ibid.). 
The scope of the new institutional regime was broader than the scope of the old institutional regime. The scope of the old institutional regime was very specific, since the issue coverage of the conventions was on specific sectors, labor issues, or actors (Mantouvalou, 2012 p. 6; Standing, 2008 p. 380). The Declaration on the Fundamental Principles and Rights at Work ensured that the scope of the new institutional regime became more universal (ibid.). This is the case because the aim is of the Declaration on the Fundamental Principles and Rights at Work to replace all the conventions with standards and rights that are universal applicable. The Declaration on the Fundamental Principles and Rights at Work consists of four rights.  The four rights are the right of freedom of association, the right to collective bargaining, the elimination of forced or compulsory labor, the abolition of child labor and the elimination of discrimination in employment (ILO Declaration on Fundamental Principles and Rights at Work, 2017). The aim was in 1998 to replace all the conventions of the ILO with these four core rights (Mantouvalou, 2012 p. 6; Standing, 2008 p. 380).
What also changed with the Declaration on the Fundamental Principles and Rights at Work was that the policies of the ILO were no longer targeted on the member states of the ILO. The standards and rights form the Declaration, are targeted on multiple actors such as states, Nongovernmental Organizations (NGOs), International governmental organizations (IGOs), Transnational Corporations (TNCs), national trade unions, international trade unions, employers’ organizations, and multiple actors from civil society. Because the scope was no longer targeted only on the member states, the scope of the institutional regime became also much broader. 
The form of the old institutional regime transformed also. In the eighty years before the institutional regime shift, the ILO had the aim to create as many legal binding conventions and standards as possible (ILO, 1996; DiMatteo et. al., 2003; Standing, 2008 p. 367-369). After the institutional regime shift in 1998, the form gained a more voluntary character (ibid.). This character was reflected in that multiple actors could voluntarily commit to different parts of the Declaration (Standing, 2010 p. 7). When an actor violated the Declaration, the actor was not legally responsible since the new focus of the form was no longer on the legal character of the standards and conventions (Standing, 2010 p.7; Abbot and Snidal, 2000 p. 422). The violations are counteracted through consultation, technical cooperation, research, and lobbying work (Ibid.). Before the institutional regime shift, the form of the institutional regime was also a bit flexible but the aim of the old institutional regime was to create a form that was less flexible. In the new institutional regime, the aim is to create a form that will become more and more flexible (Senghaus-Knobloch, 2004 p. 16; Harding 2010). 
The content of the new institutional regime is very open, since the multiple actors can decide for themselves how they realize the rights and principles from the Declaration on the Fundamental Principles and Rights at Work. The staff members of the ILO assist the actors in the realization process of the standards and the rights. The ILO does this by means of follow-up procedures which are focused on the realization of the principles and rights from the Declaration on the Fundamental Principles and Rights at Work (Review of the Follow-up.2010 p. 1-2). These follow-up procedures are programs targeted on specific states, sectors, or areas that need assistance. These follow-up procedures are very flexible, since the actors that need help have a great say in it. In the old institutional regime was the implementation of the conventions predetermined. In the International Labor Conference, it was decided how the conventions should be implemented after they were ratified by the member states. The member states could get assistance from the staff members of the ILO but they did not have a great say in these assistance programs (ibid.). In the new institutional regime is this totally different.   
Based on the descriptions of the transformations of the scope, the form, and the content with the Declaration on the Fundamental Principles and Rights at Work, it should be stated that an institutional regime shift took place in 1998. This is the case, since the scope, the form, and the content of the new institutional regime differ extensively from the scope, the form, and the content of the old institutional regime. The old-institutional regime is characterized as state-driven since the scope, the form, and the content were targeted on the member states and the policies of the member states. The scope, the form, and the content of the new institutional regime are targeted on multiple actors and it is has a very flexible character. Therefore is this institutional regime called market-driven (Jaworski, 2000 p. 45). In the figure on the next page is the institutional regime shift schematically summarized. 










Figure 6.  The institutional regime shift. 
	
	
	Old regime: state-driven
	New regime: market-driven

	Scope
	Issue/sector/state specific.
	Universal standards and rights.

	Form
	Legally binding and an endeavor to create more legally binding conventions.
	Non-legally binding and very flexible.

	Content
	Implementation was predetermined in the International Labor Conference.
	Actors implement rights and standards in their own way. Focus is on tailor made assistance. 





[bookmark: _Toc485676057]3.3.1	Critical juncture hypothesis

In this section of the analysis, the critical juncture hypothesis will be tested. The critical juncture hypothesis holds when there is an exogenous shock that destabilizes the institutional regime of the ILO. The institutional regime is destabilized when the scope, the form, and the content are no longer preservable. 
The exogenous shock took place in 1989 in the form of the collapse of the Soviet Bloc. This exogenous shock destabilized the institutional regime of the ILO, due to the rise of problems that accompanied the collapse of the Soviet Bloc. These problems were most present in the former communist countries, since these countries embarked after the collapse on the unprecedented challenge of making the transition from a central-planned economy towards a free-market economy (Rodgers, et. al., 2009 p. 199-200). During the first years of the transition process, there were massive drops in the output of mass employment (ibid.). Other problems in these countries were economic dislocation and trade disruption (Roaf et. al., 2014 p. 13). The scale of these problems varied across the ex-communist countries but was extreme and prolonged in some countries (ibid.). Other countries that became into problems were third world countries that received support from the two great powers during the Cold War (Sachs, 1995). After the collapse, this support evaporated as a result of the disappearing of the power interest in the third world (Sachs, 1995 p. 1682; Alliston and Heenan, 2004 p. 7). In the new unipolar system it was not necessary to support the third world countries in order to remain the power balance (ibid.). Because of the new international situation after the collapse in 1989, the situation in the third world deteriorated quickly (ibid.). 
The effect the collapse of the Soviet Bloc had on the institutional regime was that this institutional regime became unusable. This was the case because the institutional regime could not be used to solve the problems in the ex-communist countries and in the third world. The old institutional regime was based on the World Employment Program (WEP) and on the five-year plans of the ILO (Economic and Political Weekly, 2011; Ghai, 1999 p.1). 
The WEP was initiated in 1996 by the Nobel accolade and Director-General of the ILO, David Morse. The WEP was the basis for the institutional regime in the ILO in the seventies, the eighties, and a part of the nineties (Economic and Political Weekly, 2011; Ghai, 1999 p. 1). The WEP determined what the scope, the form, and the content of the ILO looked like and one of the major characteristics of the WEP was that it supported a one size fits all approach. Another characteristic of the WEP was that it focused solely on state-actors (ibid.).The five year plans complemented the WEP and these plans consisted of both economic and social growth targets for the member states of the ILO (ibid.). 
After the collapse in 1989, it became clear that the WEP and the five-year plans on which the old institutional regime was based were no longer feasible (The poverty agenda, 1995 p. 11-12;, 1995 p. 130). This was the case because the former communist countries and the third world countries could never meet the social and economic growth targets of the five-year plans (Economic and Political Weekly, 2001; The poverty agenda, 1995 p. 11-12). Furthermore, the one size fits all approach of the WEP was not suitable for the problems in the third world countries and in the transition countries (ibid.). The WEP and the five-year plans were targeted on state-actors and they did not put any emphasis on the influence of global interdependence on these countries (Ibid.).  However, after the collapse of the Soviet Bloc, it became clear that the problems in the transition countries and in the third world countries could only be solved or improved by focusing on actors other than state-actors and by putting emphasis on the effects of global independence on the problems in a county (ibid.). 
Although it became clear after the collapse of the Soviet Bloc that the institutional regime was no longer preservable, the institutional agents did not know what to do (Standing, 2010 p. 5-6). This was the consequence of the lack of knowledge in the ILO about the neoliberal ideology and the implications of this ideology for the ex-communist countries and the third world countries (ibid.). The situation that arose after the collapse of the Soviet Bloc was completely new for the institutional agents in the ILO and resulted in the destabilization of the organization. The ILO destabilized because it became clear that the programs and the conventions of the ILO did not match the new situation.  The institutional agents tried to preserve the WEP and the five year plans until 1994, but eventually it became clear for all institutional agents in the ILO that the WEP and the five year plans were useless (Standing, 2010 p. 5-6). After 1994, the institutional agents tried to find out what to do in order to renew the relevancy of the ILO and how to deal with the problems in the new situation (Standing, 2010 p. 6).  
The critical juncture hypothesis should be adopted, since all the elements from this hypothesis were present in the analysis. The first element, the exogenous shock was present in the form of the collapse of the Soviet Bloc in 1989. The collapse of the Soviet Bloc was an exogenous shock, since it took place outside the institution and it has a destabilizing effect on the institutional regime of the ILO. After the Collapse of the Soviet Bloc, were the scope, the form, and the content of the ILO no longer preservable. This was due to the rise of problems that were unknown for the institutional agents in the ILO. The labor problems and poverty problems which arose after the collapse of the Soviet Bloc could not be tackled by the old institutional regime.  Because, the institutional agents did not know what to do, a critical juncture arose. 
[bookmark: _Toc485676058]3.3.2	The conflict hypothesis

In this part of the analysis, the conflict hypothesis will be tested. The conflict hypothesis holds when there is an equalization of power between two groups of institutional agents and that a conflict arises as a result of the equalization of power between. This conflict has to be won through strategic action. The group that wins imposes the institutional regime shift. When all these elements are present, the conflict hypothesis will hold. 
After the collapse of the Soviet Bloc, the institutional agents in the ILO got a greater input when it comes to the institutional regime. Before the collapse of the Soviet Bloc, the character of the ILO was very stable. The contradictions between the capitalists and the communists caused a situation of institutional stability in the ILO (Myrdal, 1994 p. 340-342). During the Cold War, the ILO was used as a forum for political conflicts between the communists and the capitalists (ibid.). Both parties disrupted each other in the International Labor Conference, whereby no progress was been made (ibid.). The disruption had as consequence that one of the basic principles was challenged. This principle was the principle of neutrality and this principle forced the ILO to observe strict neutrality (ibid.). This principle had as consequence that the institutional agents in the ILO were in a situation in which they could not express their opinion about both parties and about the institutional regime (Ibid.). When the institutional agents expressed the view that the institutional regime has to be more in line with the neoliberal ideology, the principle of strict neutrality would be violated. Therefore, the institutional agents remained silent during the Cold War. 
After the collapse of the Soviet Bloc, the institutional agents could express their opinion about the institutional regime, since they no longer have to be strictly neutral. In this new situation, multiple institutional agents had the possibility to express their opinion about the institutional regime.  Because of these expressions, conflicts arose between institutional agents about what the institutional regime should look like. 
One of these conflicts was between ‘’the less is more’’ school and the ‘’evolutionary’’ school in the ILO (Campbell and Sengenberger, 1994 p. 3 89; Standing, 2008 p. 365). The ‘’less is more’’ school supported the view that the institutional regime of the ILO should remain the same. The only thing, they wanted to change was the amount of conventions, because in their view there were too many useless conventions (ibid.). They claimed that the overproduction of conventions in the ILO lead to an erosion of the institution (ibid.). The other school, ‘’the evolutionary school, supported the view that the entire institutional regime of the ILO had to be transformed (Campbell and Sengenberger, 1994 p. 388-389). This school advocates for an institutional regime that is more in line with the philosophy of the free-market system and the neoliberal ideology (ibid.). 
The conflict between the two schools resulted not immediately in an institutional regime shift, since none of the schools could get a strategic advantage over the other school. However, the conflict between the two schools resulted in a critical examination of the programs and instruments of the ILO. The methods and instruments of the ILO were seen as fragmented and isolationist by the institutional agents in the ILO (Rodgers et. al., p. 1997 p. 278). Most of the Programs were not linked with each other and this resulted in the absence of a coherent approach in the ILO (Sen, 2000 p. 119-120; Rodgers et. al., p. 1997 p. 278).  The absence of a coherent approach in the ILO had as consequence that the programs and the policies of the ILO were ineffective (ibid.). Although, the programs and instruments of the ILO were critical examined, this critical examination did not lead to a strategic advantage and an institutional regime shift. 
The conflict hypothesis will not be adopted since there was no real equalization of power between the institutional agents. The input of the institutional agents after the collapse of the Soviet Bloc was not the result of equalization of power but it was the result of a breakthrough of the Cold War impasse in the ILO.  Another argument for not adopting the conflict hypothesis is that there was no real strategic action during the conflict between the two schools. During the conflict situation, the two schools opposed each other but none of them got a strategic advantage over the other group. The conflict between the schools did not result in the institutional regime shift but in the examination of the programs and instruments in the ILO. This critical examination resulted not in an institutional regime shift but only to a confirmation that the instruments and programs were inefficient
[bookmark: _Toc485676059]3.3.3	The logic of appropriateness hypothesis

In this section of the analysis, the logic of appropriateness hypothesis will be tested. This hypothesis will hold when there was a change in the international context and when this change will transform the shared meanings in the institution through the logic of appropriateness. 
The collapse of the Soviet Bloc resulted in the overall dominancy of the neoliberal ideology in the international system. This overall dominancy had as consequence that the international context in which the ILO operates changed tremendously. This was the case because states and international organizations such as the World Bank, the IMF, and the WTO transformed their institutional regimes in line with the neoliberal ideology (Munck, 2007 p. 257; Standing, 2008 p. 363). These states and organizations realized earlier than the ILO that they had to adapt to the dominancy of the neoliberal ideology (ibid.). The neoliberal ideology was also present in some organizations and states before the collapse of the Soviet Bloc, but after the collapse this ideology became really dominant in the international system (Palley, 2004; Monbiot, 2016; Larner, 2010)
The neoliberal ideology started its rise already in   the 1960s and 1970s (Palley, 2004). This rise started slowly with the adoption of the neoliberal ideology by the by the Carter and Reagan administration in the United States and by the Callaghan and Thatcher administration in the United Kingdom (Monbiot, 2016; Larner, 2010). After the neoliberal ideology became dominant in the United States and in the United Kingdom, the World Bank ,the IMF, and the WTO adopted the neoliberal ideology during the 1980s (Larner, 2000 p. 10). The World Bank, the IMF, and the WTO were eager to adopt neoliberal policies, due to their experiences with the failures of the Keynesian system during the 1960s and 1970s (Barnett and Finnemore, 2004 p. 158; Reich, 2002 p. 118).  The adoption of neoliberal policies by the IMF, the World Back, and the WTO had as consequence that the global spread of neoliberalism was pushed further (Blair, 2007). 
Although, the neoliberal ideology was already dominant in multiple organizations, states, and in the international context, this ideology was not yet dominant in the ILO. The neoliberal ideology started to become dominant in the ILO after the World Summit on Social Development Copenhagen Summit in 1995 (A Global Approach, 2001). The focus of this Summit was on how poverty, social, and employment issues should be tackled in an international system in which neoliberalism is the dominant ideology (The ILO and the Follow up, 2005). The outcome of this Summit was a set of universal workers rights which should be applied on workers around the world (World commission on the social dimension of globalization, 2004; ILO, 1996 p. 9-10). These rights were targeted on placing the creation of employment at the centre of international and national policies and placing people at the centre of social and economic development (ibid.). Another outcome of the Copenhagen Summit was the renewed legacy for the ILO (World commission on the social dimension of globalization, 2004; ILO, 1996 p. 9-10). During the Summit, the idea arose that the ILO should develop the universal workers rights further and should take care of the realization of these rights (ibid.). This idea that the ILO should develop the universal rights further and execute them resulted in a renewed legitimacy for the ILO (Alston and Heenan, 2004 p. 13). 
Until the Copenhagen Summit, the debate about how the challenges of the dominancy of the neoliberal ideology should be tackled, took place outside the ILO (ibid.). Before the Summit, the focus of this debate was on the World Trade Organization (WTO) (Allistar and Heenan, 2004 p. 13; Griffin, 2003 p.797; ILO, 1999). The focus on the WTO was the consequence of the central assumption in the international system, that the WTO was a more powerful organization than the ILO (ibid.). This assumption was based on the enforcements mechanisms of the WTO and on the size of the WTO (ibid.). However, the WTO did not want to be in the centre of this debate and the Director-General argued during a Ministerial Meeting in Singapore, that the WTO was not prepared to deal with the challenges of the neoliberal ideology and that the WTO did not want to deal with these challenges (ibid.). This rejection by the WTO resulted in a renewed legitimacy for the ILO during the Copenhagen Summit. 
Although, the legitimacy of the ILO was renewed and that the strategic direction for the ILO was defined during the Copenhagen Summit, the institutional agents did not know what to do (The ILO and the Follow Up, 2005). The inability to do something was the result of a lack of knowledge in the ILO and the presence of an institutional regime that was not suitable to deal with the challenges of the neoliberal dominancy (Rodgers and van der Hoeven, 1995 p. 11-12). Because the institutional agents in the ILO did not know what to do, they were forced to gather information by other international organizations, such as the IMF, the World Bank, and the WTO (Munck, 2007 p. 257).
During the social interaction processes between the institutional agents of the ILO and the institutional agents, it became clear for the institutional agents in the ILO, that they had to transform the institutional regime in such a way that it would be more in line with the neoliberal ideology in order to remain relevant in the international system (Munck, 2007 p. 257). The institutional agents from the World Bank, the IMF, and the World Bank marginalized the old institutional regime from the ILO (Munck, 2007 p. 257; Standing, 2008 p. 363). In their view was this institutional regime no longer appropriate because it could not catch up with the neoliberal ideology (ibid.). The institutional agents from these international organizations claimed that the ILO had too many conventions and standards and that the programs of the ILO were inefficient (Standing, 2008 p 363; Fields, 2003 p. 261-262; Emmerij, 1994 p. 320). 
The institutional agents from the ILO copied a lot of information from the institutional agents from the three other international organizations because the institutional agents from the ILO saw the institutional agents from the three other organizations as superior (Standing, 2008 p. 363).  The ILO considered these institutional agents as superior because of a self-confidence problem at the senior level in the ILO (ibid,). The Director-General of the ILO, Michael Hansenne, appointed many institutional agents from outside the industrialized and financial world. These institutional agents had no experience with the activities of the ILO or of other international organizations. The institutional agents from the ILO needed institutional agents from the other three organizations in order to close their knowledge gap (ibid.). 
The institutional agents from the ILO went to these three international organizations for information, because they look up to these institutional agents (Munck, 2007 p. 257. Another reason why the institutional agents went to these three organizations was that these organizations were part of the institutional context in which the ILO operates (Standing, 2010). The ILO had to renew its relevancy in order to remain part of this international context. To renew its relevancy, the ILO had to transform its institutional regime in line with the ideology of the international context. This ideology is the same as the dominant ideology in the IMF, the World Bank, and the WTO. 
The logic of appropriateness hypothesis should be adopted because all the elements of the logic of appropriateness hypothesis are present in the analysis. There is a change in the international context because the collapse of the Soviet Bloc resulted in the overall dominancy of the neoliberal ideology in the international context. This transformation of the international context had as consequence that the shared meaning about what the institutional regime should look like also changes. This change is the result of the logic of appropriateness, since the motivation for changing the shared meaning is that the institutional agents of the ILO want to remain part of the international context in which it operates. In the social interactions between the institutional agents from the ILO and the institutional agents from the IMF, World Bank, and the WTO, the institutional agents from the ILO learned how they should transform the institutional regime in such a way that the ILO would remain globally relevant. The institutional agents from the ILO went to these three organizations because they looked up to the institutional agents in these organizations and they wanted to remain part of the international context in which these three institutions operate. 
[bookmark: _Toc485676060]3.3.4	The strategic framing hypothesis 

The last hypothesis that will be tested is the strategic framing hypothesis. This hypothesis will hold when the institutional agents in the ILO that are skeptic about the institutional regime shift will be convinced by other institutional agents through strategic framing and that this convincing results in a new shared meaning about the institutional regime and the institutional regime shift.
In the section about the logic of appropriateness it became already clear that there was a change in the international context in which the ILO operates and that the neoliberal ideology penetrated into the ILO. What is unclear is how this ideology became really dominant by the institutional agents in the ILO. Institutional agents that were skeptic about the neoliberal ideology and the idea that an institutional regime shift had to take place had to be convinced. In their view should the ILO remain the same and should the institution counterbalance the dominancy of the neoliberal ideology (Standing, 2008 p. 365-366; Servais, 2004 p. 185-186).  They believed that an institutional regime shift would lead to a hollowing out of the ILO, because in their view would lead the dominancy of the neoliberal ideology to less effective power for the organization (Standing, 2008 p. 374). These institutional agents had to be convinced, that an institutional regime shift was necessary.  . 
The most important actors in the convincing of the skeptic institutional agents were some of the institutional agents from the International Institute for Labor Studies in Turin and the staff from the international Labor Office.  The International Institute for Labor Studies consists of think-tanks, research programs, and discussing forums in which the institutional agents from the ILO discuss multiple labor issues (Decent Work in Africa, 2003 p. 52-53). The institutional agents from the International Institute for Labor Studies were important in the strategic framing process because of their knowledge and expertise. They used this knowledge and expertise to convince the other institutional agents in the ILO that institutional change was necessary (ibid.). The staff members from the International Labor Office also contributed to the convincing that institutional change was necessary because of their technical analyses (ILO, 1996 p.5-6; (Swepston, 2005 p. 2; ILO, 1996 p. 5-6).  In these technical analyses it became clear that the institutional regime of the ILO no longer corresponded with the current needs in the international system and the needs of workers all around the world (ibid.). The knowledge from these two bodies were used to convince other institutional agents that an institutional regime shift was necessary (The poverty agenda, 1995 p. 3;, 1995 p. 135-140; Servais, 2004 p. 185-186).
After the Copenhagen Summit in 1995, the staff from the International Labor Institute and the International Labor Office was trying to fill in the direction of the institutional regime of the ILO (The poverty agenda, 1995 p. 3; Servais, 2004 p. 185-186). They knew on the basis of their knowledge that the old institutional regime could no longer be preserved, since the focus of this regime was not in line with the interdependent tendencies of the international system (The poverty agenda, 1995 p.3). This regime was too targeted on state-actors and problems at the state level that it could not catch up with the challenges of the neoliberal ideology (ibid.). 
The convincing of the skeptic institutional agents by the staff of the International Labor Office and the Institutional Labor Institute became successful due to a few events and other causes (Standing, 2008). An event which pushed the convincing was the global financial crisis from 1997 (ibid.). This crisis displayed the challenges and problems of the dominancy of neoliberalism in the international system and the inability of the institutional regime of the ILO to cope with these challenges and problems (Report of the Director-General, 2000 p. 46). During this crisis it became clear that local problems can spread very fast, due to global interdependency and that the institutional regime could not cope with these effects of global interdependency (Forbes and Rigobon, 2002 p. 2238). 
An element that also pushed the framing process was that the ILO needed to mobilize more resources (Report of the Director-General, 2000 p. 59). This was the case, because one of the outcomes during the Copenhagen Summit was that the scope of the universal workers right should be very broad (The ILO and the Follow up, 2005).  A broad scope would have as consequence that more actors were responsible for the realization of the universal workers rights and that more resources could be tapped (ibid.). In order to gain more resources, the institutional agents from the International Institute for Labor Studies and the International Labor Office claimed that institutional change was necessary (Standing, 2010 p. 4-5). This change should have as consequence according to the institutional agents that the scope of the institutional regime becomes much broader and therefore the amount of resources will increase (ibid.).
Another element that pushes the strategic framing process was the imago problem of the ILO.  After the ILO received the Noble Prize in 1969, the imago of the ILO was in decline (Standing, 2010 p. 5). This was due to the low ratification rates of conventions and the marginalization of the institutional regime of the ILO by the free market philosophy of the WTO, the IMF, and the World Bank (Munck, 2007 p. 257; Standing, 2008 p. 363). The low ratification rates caused an attitude of disbelief and misfaith by the members of the ILO in the institution because the ILO was in their eyes no longer a crucial institution for protecting labor rights (Standing, 2008 p.356, 359).  The institutional regime of the ILO was marginalized by the dominancy of the free market philosophy in the IMF, the WTO, and the World Bank because it not fitted in (Munck, 2007 p. 257). It was important that the ILO improved its imago; otherwise it could no longer obtain funds from these organizations or cooperate with these organizations (Standing, 2008 p. 363).
The convincing of the skeptic institutional agents by the institutional agents from the International Labor Office and the International Institute for Labor Studies have lead to a new shared meaning about the institutional regime should look like. By using their knowledge and expertise and multiple events and elements, the institutional agents have succeeded to remove the skepticism about the institutional regime shift. They did this by putting pressure on the skeptic institutional agents by claiming that there was no really a choice.  They showed that the old institutional regime was no longer preservable, since it could not cope with the challenges of the neoliberal system and it endangered the imago and the money resources of the ILO. This resulted in the disappearance of the skepticism and the establishment of a new shared meaning about the institutional regime. This new shared meaning resulted in the institutional regime shift. 
The strategic framing hypothesis should be adopted, because the institutional agents from the International Labor Office and the International Institute for Labor Studies succeeded in the removal of the skepticism in the ILO when it comes to the institutional regime shift. They did this by means of putting pressure on the other institutional agents by using multiple elements, events, and their knowledge and expertise. The removal of the skepticism resulted in a new shared meaning and the institutional regime shift. 
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The last part of the analysis is the recapitalization of the finding of the analysis. The first historical institutionalist hypothesis does hold, since the collapse of the Soviet Bloc resulted in the destabilization of the institutional regime of the ILO. The collapse caused a situation in which the scope, the form, and the content of the market-driven were no longer preservable. The institutional regime destabilized, because after the collapse of the Soviet Bloc, many problems arose on which the market-driven institutional regime could no longer be applied. Due to this destabilization, the critical juncture arose in the ILO. 
The second historical hypothesis, the conflict hypothesis, does not hold because this hypothesis cannot explain the institutional regime shift. There is a conflict in the ILO between two groups about the institutional regime, but this conflict is not the consequence of the equalization of power during the critical juncture. Another element that was not present in the data was the strategic action element. None of the two groups got a strategic advantage over the other group and the only outcome of conflict between the two schools was an impasse. 
The first institutional constructivist hypothesis, the logic of appropriateness hypothesis holds because all the elements are present in the analysis. There was a change in the international context, due to the rise of the dominancy of the neoliberal ideology at the international level.  The neoliberal ideology was eventually implemented in the shared meanings in the ILO about what the institutional regime should look like. This implementation was the result of the logic of appropriateness, because of the interactions between the institutional agents in the ILO and the institutional agents from other international organizations. After a new shared meaning about the institutional regime was established, the institutional regime shift took place.
The second institutional constructivist hypothesis, the strategic framing hypothesis, does also hold. This is due to the presence of all the elements from this hypothesis in the analysis. The institutional agents succeeded to remove the skepticism in the organization and to establish a new shared meaning about the institutional regime shift.  This new shared meaning resulted in the institutional regime shift in the ILO. 
In the figure on the next page is the conceptual model of the theoretical section reconstructed in such a way that it is in line with the findings of the analysis. The historical institutionalist explanation for the institutional regime shift has a dead end in the figure. The institutional constructivist explanations for the institutional regime shift does not. This shows that institutional constructivism is able to explain the institutional regime shift and historical institutionalism is not. 









Figure 7. The result of the juxtaposition. 
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The result of the analysis is that the institutional regime shift is explained the best by the institutional constructivist approach. The institutional constructivist approach explains the institutional regime shift by focusing on the effects of the change in the international context on the shared meanings and the institutional regime in the ILO. The historical institutionalist approach explains the institutional regime shift by focusing on how an exogenous shock influences the stability in the institution and how this destabilization affects the institutional regime shift. 
The institutional regime shift is explained by institutional constructivism on the basis of two hypotheses: the logic of appropriateness hypothesis and the strategic framing hypothesis. The logic of appropriate hypothesis is about the transformation of the shared meaning, about what the institutional regime should look like, through the social interaction between the institutional agents from the ILO and the institutional agents from the IMF, the WTO and the World Bank.  During these interactions between the institutional agents, from the different institutions, the institutional agents from the ILO gathered information about the change in the international context and changed the shared meaning in line with this international context. The institutional agents from the ILO transformed the shared meaning, since they would remain part of the context. This transformation of the shared meaning had as consequence that the institutional regime of the ILO shifted. 
The strategic framing hypothesis explains also the relationship between the change in the international context and the institutional regime shift in the ILO. However, the strategic framing hypothesis does not put emphasis on the social interaction between the institutional agents in the ILO and the institutional agents from outside the ILO. The strategic framing hypothesis focuses on the institutional agents inside the ILO and how on the skeptic institutional agents in the ILO will be convinced.  The skeptic institutional agents in the ILO were convinced by means of putting pressure on the skeptic institutional agents. This was be done though making use of various events and elements on the one side and expertise and knowledge on the other side. Eventually, all the institutional agents in the institution were convinced and a new shared meaning was established about what the institutional regime should look like. This new shared meaning resulted in the institutional regime shift. 
Both the institutional constructivist hypotheses are adopted and therefore is the answer on the research question: ‘’which institutional approach, historical institutionalism or institutional constructivism, explains the institutional regime shift in the ILO the best? ‘’ institutional constructivism. Institutional constructivism explains the institutional regime shift better, due to the adoption of both hypotheses. In the case of historical institutionalism, only one hypothesis is adopted. 
The historical institutionalist approach could not explain the institutional regime shift in the ILO, due to its inability to make the link between the critical juncture and the institutional regime shift. The historical institutionalist approach was able to explain the relationship between the exogenous shock, and the critical juncture but it could not explain how this critical juncture ended in the institutional regime shift. The exogenous shock resulted in the destabilization of the institutional regime because this shock made the scope, the form, and the content of the state-driven institutional regime unusable. The destabilization of the institutional regime had as consequence that a critical juncture arose. The historical institutionalist approach could not explain was how the critical juncture ended in the institutional regime shift, because the conflict hypothesis was refuted. The conflict hypothesis was refuted because there was no equalization of power between the two groups of institutional agents and there was no strategic action. 
A possible argument for that institutional constructivism can explain the institutional regime shift better is that it focuses more on the social interactions and processes that take place inside the institution. In historical institutionalism the focus is more on the destabilization of the institution by external shocks instead of on the processes inside the institution. It is true that the conflict process took place inside the institution but the overall emphasis in historical institutionalism is on the institutional destabilization. Another related argument for why institutional constructivism explains the institutional regime shift better is that institutional constructivism has as core aim to explain institutional change, while the core aim of historical institutionalism is to explain institutional stability. The emphasis of institutional constructivism on institutional change has as consequence that the theoretical framework when it comes to institutional changes is more elaborated than the theoretical framework of historical intuitionalism. 
The first critique on the research is that there is a chance that the interpretive document analysis may be seen as cherry picking. This is the case because the outcomes of the analysis are the result of the interpretations of the researcher and are therefore not entirely objective. It might be that other researchers disagree with the interpretations in the analysis because they would interpret the data differently. However, on the basis of the operationalizations and the information of the theoretical section one could see were the interpretations came from. 
The second critique on the research is that it is often unclear in the analysis who the institutional agents are and which institutional agents do something. The reason for this unclearness is that the sources that are used in the analysis are not cleat about this. Especially the material from the reports and the websites of the ILO were very frugal in providing names of the institutional agents. The institutional agents were the research is about are in most cases from the International Labor Office and the International Institute for Labor Studies. What there name is and what exactly their function is remains unclear. 
The third critique is on the use of the outcome of the analysis that institutional constructivism explains the institutional regime shift better than historical institutionalism. Based on the four hypotheses, one could claim that the juxtaposition between historical institutionalism and institutional constructivism is not entirely fair. Institutional constructivism has two hypotheses which describe the relation between the change in the international context and the institutional regime shift. Historical institutionalism has one hypothesis that describes the relation between the exogenous shock and the critical juncture and one hypothesis that describes the relationship between institutional instability and the institutional regime shift. So, historical institutionalism has only one hypothesis that directly explains the institutional regime shift and institutional constructivism two. This does not have to be problematic, because each institutional approach explains the institutional regime shift in a different way. However, for further research it might be an idea to use the same kind of hypotheses for each theoretical approach. 
A fourth critique is on the lack of emphasis in the research on the role of state-actors and other actors in the processes that led to the institutional regime shift. The analysis focuses solely on the institutional agents from the ILO, the World Bank, the IMF, and the WTO. The focus is only on institutional agents in the analysis, since the two institutional approaches only focus on institutional agents and not on other actors. Nevertheless, it might be interesting to find out how other actors have influence the institutional regime shift in the ILO. Another interesting point might be for further research is how the tripartite decision-making processes in the ILO have contributed to the institutional regime shift. The ILO is special in the international system due to its tripartite structure in the decision-making process and therefore it is interesting to find out what the effects are of the tripartite structure. 
A recommendation for further research is that it might be interesting to find out how the historical institutionalist approach and the institutional constructivist approach can complement each other. One of the core aims of the institutional constructivist approach was to fix the inability of historical institutionalism to explain institutional change. In this thesis it was not possible to complement both theories with each other because the focus of the thesis was on the juxtaposition of the two theories. However, for further research it might be interesting to find out where the theories can meet each other. 
Another recommendation for further research is that more kinds of institutionalisms can be used to explain the institutional change in the ILO. During the writing of the theoretical section it became clear that there are many kinds of institutionalisms in political science and in other managerial science that can be used to explain the institutional regime shift. By using more kinds of institutionalism, the explanatory power of some institutionalism become weaker or stronger and the results are different. It might be that institutional constructivism cannot explain the institutional regime shift the best when it is juxtaposed with another institutionalism. 
The last recommendation for further research is to find out if the institutional regime shift has lead to a better functioning of the ILO and an institutional regime that is suitable for the challenges of the dominancy of the neoliberal ideology in the international system. . The Declaration on the Fundamental Principles and Rights at Work was the beginning of the new institutional regime and the idea was that this Declaration would be realized through follow-up procedures. Further research should find out if the new institutional regime has led to the realization of the Declaration.
The last comments of this thesis are about the ILO and the future of the ILO.  During the analysis it became clear that the ILO is a very sloppy organization, due to its late response on the collapse of the Soviet Bloc and the slow developments in the institution. It took almost ten years before the actual institutional regime shift took place. And what is particular is that the Declaration on the Fundamental Principles and Rights did not provide a new and extensive institutional regime. The new institutional regime is very minimal and very flexible in comparison with the old institutional regime.  The underlying argument for this is that the dominancy of the neoliberal ideology in the international system resulted in a new institutional regime for the ILO which puts emphasis on customized assistance to multiple kinds of actors.  In order to give customized assistance to multiple kinds of actors, the institutional regime has to be flexible and not that extensive. In the period between the collapse of the Soviet Bloc and the actual institutional regime shift, the institutional agents in the ILO have realized that they needed a totally different institutional regime than the state-driven institutional regime. in order to catch up with the challenges of the dominancy of neoliberalism in the international system.   The institutional regime shift into a market-driven institutional regime is the result. 
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